
2 0 1 1
2 0 2 1

Teach For America is a proud member of 
the AmeriCorps national service network. 

DONATE

FOLLOW

  @TFASouthCarolina

  @TFASouthCarolina

  @TFASouthCarolina

  @TFA_SC

SUBSCRIBE

mailchi.mp/teachforamerica/tfasc 

CONTACT

1691 Turnbull Avenue
Suite 203
North Charleston, SC 29405
843.414.2920

VISIT

tfasc.org 

APPLY

teachforamerica.org/join-us

O N E  DAY,  A L L  C H I L D R E N  I N  S O U T H  C A R O L I N A  W I L L  H AV E 
T H E  O P P O RT U N I TY  TO  AT TA I N  A N  E XC E L L E N T  E D U C AT I O N . 

TEACH FOR AM
ERICA SOUTH CAROLINA     10-YEAR ANNIVERSARY REFLECTION GUIDE



3

REFLECTIONS FROM THE TFASC 
EXECUTIVE DIRECTOR
Dear Friends and Supporters, 

The 2021-2022 academic year marked the 10th anniversary of Teach For 
America South Carolina (TFASC). 

Why was Teach For America (TFA) needed in South Carolina a decade ago? 
The state’s public schools have faced a teacher shortage crisis for years, and 
correlatively, South Carolina is ranked in the bottom 10 for Pre-K to 12 educa-
tion among the states according to U.S. News & World Report. Because teacher 
vacancies cannot be filled solely with educators from traditional preparation 
programs, TFA is part of the solution to recruit and retain quality teachers and 
improve South Carolina’s “minimally adequate” education system. 

TFASC’s movement has grown from placing 31 teachers in the Pee Dee region 
during our first year to recruiting and training 749 teachers who impacted more than 70,000 students across the state 
over the past decade. The impact of our teachers’ energy and intentionality is significant at schools with the greatest 
needs. In addition to serving as role models, nearly two-thirds of our first- and second-year teachers achieved over a 
year’s worth of academic growth in their classrooms — closing learning gaps at accelerated rates. 

After completing their initial two-year commitment with TFASC, many educators continued teaching. And those who 
didn’t stay in the classroom became lifelong advocates for educational equity and systems change. 

Today, our work has never mattered more. The pandemic, economic upheaval, and social injustices unearthed deep 
issues of how our education system was constructed. Thus, we need to build a drastically different educational 
experience to prepare all students for success in a rapidly changing world. 

In celebration of our “10 Years of Intentionality,” TFASC launched an anniversary campaign to recognize our impact over 
the past decade, set ambitious goals to amplify our impact over the next decade, and garner support for the intentional 
work that lies ahead.

During the 2021-2022 academic year, we published 50 impact spotlights to recognize the leaders of TFASC’s move-
ment — our teachers, alumni, educational partners, supporters, and catalysts. You can read the profiles about them and 
their outstanding work throughout this reflection guide. 

In addition to our impact spotlights, we hosted our inaugural DiscussED forum, a bold conversation series to 
 reimagine South Carolina’s education system, and several celebration and fundraising events, including our Dodgeball 
Tournament, Spelling Bee, and Livestream. 

Thank you to our supporters who donated and/or participated in these events during TFASC’s 10th anniversary. Most 
importantly, thank you to our teachers and alumni who are working intentionally to help end educational inequity in 
South Carolina. TFASC is only in existence because of their purpose-driven leadership.

In 2023, TFASC will announce our evolving goals and programs to retain more quality teachers and reach more 
students in under-resourced schools. Additional support will be crucial to make our goals and programs a reality and to 
scale our impact over the next decade. 

With your support, we will catalyze a movement to create a new kind of education for a new time. If you believe in our 
vision that every child deserves an excellent education, then join our movement. Be as intentional to make positive 
change as those who we are celebrating in this reflection guide. 

Sincerely,

Troy D. Evans 
Executive Director 
TFASC

L E A R N  M O R E  A B O U T  O U R  WO R K  AT  T FA S C . O R G
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10 YEARS OF INTENTIONALITY 
IN SOUTH CAROLINA

MY STUDENTS ARE ALL CAPABLE, CREATIVE, 
AND INTELLIGENT. IF WE CAN EXPAND 
OPPORTUNITY AND ACCESS FOR ALL 
STUDENTS, THE POSSIBILITIES ARE ENDLESS.  
— HARRIS WHITE, TFASC TEACHER, 
ALFRED A. RUSH ACADEMY

S
ince our inception in 
2011, we have worked 
intentionally to retain 

quality teachers and to 
transform student outcomes 
in the state’s most under-
resourced schools and 
school districts. 

Here’s a look at how we are 
making an impact to help solve 
the educational challenges in 
South Carolina.

teachers recruited and trained 
by TFASC since 2011. 

hours of teacher training 
provided by TFASC since 2011. 

260,000+

school districts partnered 
with TFASC since 2011. 

21749

schools welcomed 
TFASC first- and 
second-year teachers 
since 2011. 

128

students impacted by TFASC 
teachers since 2011. 

70,000+

TFASC Alumna Keiada Holmes (’16) serves as 
center director of the LOL STEAM Center in 
Hartsville, South Carolina where she grew up. 

90%+ of principals said TFASC  
teachers were effective at delivering  
academic instruction since 2011.

63%
of TFASC first- and second-year 
teachers achieved over a year’s 
worth of academic growth in their 
classrooms from 2015 to 2019. 
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AWARD-WINNING TFASC TEACHER 
DEION JAMISON
TFASC 2017

ENGLISH TEACHER,  LEGACY EARLY COLLEGE HIGH SCHOOL

Why did you apply to TFA? 

When I was denied admission to Clemson’s 
secondary education program, I became a 
sociology major because I was interested 
in studying social stratification and systemic 
racism. During my junior year, I received a call 
from a TFA recruiter, and I applied thereafter. 
TFA provided me with a pathway to teaching, 
and I believe in their vision of social justice 
and educational equity. 

TFA educators are more than teachers; we 
also serve as coaches and mentors to kids at 
a critical time in their lives.

How have you applied the insights 
from TFASC’s training, coaching, and 
 professional development to your day-to-
day teaching?

TFASC’s ongoing support helped me to 
achieve the best results in my classroom, and 
their resources proved to be effective every 
single time. 

During their extensive Pre-Service training, 
I attended beneficial sessions on classroom 

culture; diversity, equity, and inclusion; and 
academic rigor within my subject area. This 
training before entering the classroom was 
combined with TFASC’s coaching support 
from veteran educators while in the class-
room. Coaches offered insights to refine my 
teaching practice and support my students 
academically, socially, and emotionally. I still 
text questions to my former TFASC coaches! 

What inspired you to continue teaching 
after your initial two-year commitment?

Initially, I thought that I would leave the 
classroom after two years to attend graduate 
school and work in educational policy. 
But, during my second year of teaching, 
something clicked. Because I was able to 
loop up with my seventh-grade students from 
my first year of teaching, I could readily see 
the impact that I was making the following 
year with my eighth-grade students and their 
families. We achieved amazing results, and I 
saw my students become leaders in our com-
munity. I knew then that the classroom was 
where I needed to be, so I could continue to 
witness that impact in the future.

Who was the teacher that changed your life, 
and how? 

I heard horror stories about Ms. Clark at St. 
James Gaillard Elementary, so I was nervous 
when she became my fourth-grade math 
teacher. I found these stories to be unwar-
ranted; Ms. Clark simply demanded excellence. 
I remember Ms. Clark giving me a chalkboard 
as a gift because she saw that I could be a 
teacher before I did. She inspired me to be the 
teacher that I wanted to be — one who would 
help students achieve excellence.

Ms. Keller, my 10th-grade English teacher, 
had a similar reputation as Ms. Clark. She 
pushed me out of my comfort zone, and 
I now apply many of the same teaching 
techniques that she used with my mom, me, 
and my younger brother at Lake Marion High 
School years ago.

What excites you most about education in 
South Carolina? 

I am excited by the possibilities that exist in 
South Carolina. Lawmakers and teachers 
are starting to come together to bring 
positive change and innovation to the state’s 
education system that will elevate the unique 
perspectives of all students. 

What concerns you most about education in 
South Carolina? 

Overall, there is still a lack of teacher voice in 
the state’s policymaking. Teachers are rallying 
together to advocate for themselves and their 
profession. As an educator, I know that teach-
ers are really advocating for their students and 
putting students first in these demands.

What advice would you give to future 
TFASC teachers? 

My biggest advice would be to explore the 
community where you’re placed by TFASC. 
Work in partnership with your community — 
not for your community — because there is 
already great work being done. 

TFA EDUCATORS ARE MORE THAN TEACHERS; 
WE ALSO SERVE AS COACHES AND MENTORS 
TO KIDS AT A CRITICAL TIME IN THEIR LIVES.

D
eion Jamison earned his bachelor’s degree in sociology from Clemson 
University and his master’s degree in education from Johns Hopkins 
University. After serving as a seventh- and eighth-grade English teacher 

for the Orangeburg Consolidated School District Five through TFASC, he is 
currently a ninth- and 10th-grade English teacher at Legacy Early College 
High School in Greenville. In 2020, Jamison received the “Early Career 
Educator of Color Leadership Award” from the National Council of Teachers 
of English, and during the 2020-2021 academic year, he was honored 
as the “Teacher of the Year” by Legacy Early College and as the “District 
Teacher of the Year” by the South Carolina Public Charter School District. In 
2021, TFA honored Jamison with the “Sue Lehmann Excellence in Teacher 
Leadership Award.” Recently, he was named “2023 South Carolina Teacher 
of the Year” by the South Carolina Department of Education.
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IMPACT SPOTLIGHTS

IN CELEBRATION OF OUR 10TH ANNIVERSARY,  
we are honored to spotlight 10 exceptional 
teachers of TFASC’s movement over the  
past decade. 

Through their intentional work in the schools and 
communities they serve, TFASC teachers create 
brighter futures for South Carolina students. Q U E N T O N  M A R T I N 

B R Y E  E P L E Y

H A L E Y  K A N T O R

A L E X A N D R A  VA N  VA L K E N B U R G

B R I A  B U R K E - K O S K E L A

A S H L E Y  J O H N S O N

V E R N E S H A  W I L L I A M S

D A N I E L L E  S C A N L O N

S A M U E L  H A M M E R

WA N D A  A S H W O R T H - VA L E N C I A

TEACHERS
QUENTON 
MARTIN
TFASC 2017

FOURTH-GRADE 
TEACHER,  WALLACE 
GREGG ELEMENTARY 
SCHOOL

BRYE EPLEY
TFASC 2019

THIRD-GRADE 
TEACHER,  LEGACY 
EARLY COLLEGE 
ELEMENTARY SCHOOL 

B
y 2017, the bright lights 
of Nashville were hurting 
Quenton Martin’s vision.

He felt weighed down by bureaucracy 
at his state job in the Tennessee cap-
ital. It paid so poorly that he worked 
part-time at a pharmacy to make ends 
meet. He missed Tuscaloosa, his 
hometown, and Troy University where 
he graduated cum laude in 2016 with 
a degree in social science.

Martin wanted change.

His closest advisor kept telling him 
one thing: You were born to teach.

So, one day Martin drove across town 
and applied to TFA. He listed 10 spots 
on the map, several in Alabama, as 
preferred teaching locations.

He was placed in tiny Manning, S.C.

“No city in the state of South Carolina 
was on my preferred list,” confessed 
Martin. “And to tell the truth, I wasn’t 
too keen in staying in a small place.”

In fact, Martin chose to live in 
Columbia, S.C. He commuted 90 
minutes each way to Manning, every 
school day, for three years. He put 
200,000 miles on his car. He taught 

writing, language arts, and social 
studies at various times to fourth, fifth, 
and sixth graders.

And he got the change he’d been 
seeking.

“What I found was that I’ve yet to 
meet a person to treat me bad in 
South Carolina,” said Martin.

The state’s welcome embrace met 
him in the classroom and community. 
It opened his heart.

“I came to a school that was at the 
bottom of the bottom,” he said. “It 
was a lot of work, my God it was. 
But I came to want to be part of 
change there.”

A keen social observer — he calls 
himself a “political junkie” — Martin 
took note of how many of his friends 
earned degrees in rural states then 
matriculated to larger metro areas.

It … somehow … felt unjust.

“If we all leave rural communities after 
graduation, we are leaving a subset 
behind,” he said. “I believe every 
child and adult should have equal 
opportunity. I feel drawn to where 
there is a greater need of service.”

B
rye Epley’s hometown 
may have been small, but 
it taught big lessons.

In Swansea, S.C., Epley saw firsthand 
the struggles of ordinary people 
to build whole, healthy lives. Her 
dad worked as a welder; her mom 
wrangled three kids and made their 
house a home. Epley attended public 
schools. All around her, inequity 
showed in issues of race, class, 
healthcare … even ZIP codes.

By the time Epley went off to college at 
the University of South Carolina Aiken, 
she had a full awareness that things 
weren’t right. An important teacher 
brought things into better focus.

“Professor Philip Mason taught 
Sociology 101, and he was the reason I 
became a sociology major,” said Epley. 
“He started my journey to under-
standing justice issues in stratification, 
economics, and education. Professor 
Mason taught me to have perspective, 
and he showed me the values in other 
people’s perspectives.”

After college graduation, Epley applied 
to TFA to put her values to work.

“The TFA mission aligned with what 
I wanted to work on in educational 
equity and confronting justice issues 
— across borders, policies, medicine, 
and more,” she said. “Instead of 
starting something by myself, I wanted 
to join people already in the fight.”

In 2019, Epley was placed by TFASC 
to teach at Legacy Early College 
Elementary School in Greenville, S.C. 
She’s now in her third year of teach-
ing 30 diverse third-grade students, 
many born into families where English 
isn’t the household tongue.

“We have a large English as a Second 
Language (ESL) population,” said Epley. 
“There is one French student this year, 
and we have many students from 
Mexico and Honduras. Thirty-seven 
percent of the class is ESL learners.”

Epley teaches her promising students 
using “consistency and compassion.”

“My TFASC training helped me 
understand that consistency is key 
in everything we do — procedures, 
meetings, consequences, and all,” 
explained Epley. “And I think it’s easy 
for us adults to forget that compas-
sion and grace go hand-in-hand when 
we teach young people.”

Martin gets motivation from “the TFA 
vision of One Day.”

“All we aspire to have in education — 
educational equity — we will get one 
day,” he insisted. “Maybe not today, 
but one day. We all need that One 
Day mindset. It has assisted me in 
understanding the importance of what 
I do as a teacher.”

Martin saw enough students over 
three years in Manning to spot 
something exhilarating in them.

“Rural students have a drive,” he 
said. “A drive to prove people wrong. 
About stereotypes. About the place 
they’re from. About their chances 
of success.”

In 2020, Martin started teaching at 
Wallace Gregg Elementary School in 
Florence, S.C. He’s still in a small town 
with rural students. Yet, his mission of 
change remains … unchanged.

“I’ve come to believe that a teacher 
has the ability to shine lights in the 
darkest of places,” said Martin, “while 
pushing those on the precipice of 
success into a stratosphere beyond 
their wildest beliefs.” 

She added, “We all want to be seen, 
loved, and heard. At the end of the 
day, we want to develop children as 
human beings, not only academically.”

A lifelong anchor for Epley’s physical 
and emotional health has been 
sports — especially soccer. She was 
captain of her university team in Aiken 
for two years, and she is now varsity 
head men’s soccer coach at Legacy 
Early College.

She thinks consistency and compas-
sion guide soccer coaching too.

“In the classroom, you want to model 
and communicate a strategy for 
success, whether it’s taking tests, 
reading, language skills, whatever,” 
said Epley.

“Modeling skills and communicating 
a strategy for success is just as 
important on an athletic team as in 
a classroom,” she added. “You let 
students practice. You evaluate them 
individually. You work on areas that 
need improvement.”

“In the end, you want them to believe 
success is possible … whatever 
the odds.” 

T E A C H E R S
IMPACT SPOTLIGHTS
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HALEY KANTOR
TFASC 2019

FIRST-GRADE TEACHER,  MEETING STREET 
ELEMENTARY @BRENTWOOD

A
s an undergraduate student at Auburn 
University, Haley Kantor dreamed of a job in 
education that would “let me do a little more” 

for students, herself, and the world at large.
She found that job in 2019, right out of college, with TFASC. 
Kantor was placed by TFASC to teach first grade at Meeting 
Street Elementary @Brentwood, a groundbreaking public-pri-
vate not-for-profit partnership school between the Charleston 
County School District and private contributors.

“We’re dedicated to developing partnerships with families and 
communities,” she said. “Our mission is to help students think 
deeply, live zestfully, act gratefully, care empathetically, work 
with grit, and lead with confidence and humility.”

Kantor instructs her six- and seven-year-olds, 18 of them in all, 
in the ‘three Rs,’ plus phonics, social studies, and more. She 
values the privilege of starting a career in education at her 
pioneering school.

Meeting Street Elementary @Brentwood opened as Charleston’s 
first public-private model in 2014. Educators rehabbed an aban-
doned middle school and reformed their approach to education 
for a traditional public elementary school.

What’s different?

Any student living in the defined geography of the district can 
attend a school that is funded jointly by the Charleston County 
School District and private contributors. Donors invest in the 
Meeting Street network of four schools because they believe 
in its vision.

“Our partnership allows students here to receive the same 
opportunities and resources as those who live in areas with a 
higher property tax base,” explained Kantor.

“We offer an extended school day, extended school year, 
three times the number of professional development days 
for teachers, and student resources like a school uniform 
and a daily breakfast, snack, and lunch. Plus, there is 
affordable healthcare.”

The public-private model supports a second teacher in every 
classroom, a PK3 (three-year-old and up) program, and an 
expansive menu of academic, behavioral, and medical inter-
ventions. Also, a partnership with the Lowcountry Food Bank, 
called BackPack Buddies, sends home a free bag of snacks to 
select students’ families every weekend.

“It is important to me that my work advances educational equity, 
making the best learning possible for students no matter where 
they live or their economic circumstances,” said Kantor.

She added, “My moral priorities aligned with those of TFASC, 
and I found myself surrounded by people with those same 
priorities and that same drive.”

TFASC provided her with the network of like-minded teachers 
she dreamed about at Auburn. “I have a community in 
Charleston,” she said. “My closest friends are from TFASC. 
We trained together.”

Kantor especially values TFASC’s personal support.

“We emphasize care for our mental health and well-being,” 
she said. “In balancing teaching, my brain sometimes feels 
scattered in 99 places. Life is crazy, and our world is being 
blown in all directions. The TFASC team — this community of 
educators — always helps me find a way to stay grounded.”

“My voice and concerns are always heard by the TFASC team. 
That helps me keep my teaching mindset focused where it 
should be — on students’ potential,” concluded Kantor. “I try to 
inspire my students to believe they can conquer whatever they 
run into.” 

MY VOICE AND CONCERNS ARE ALWAYS HEARD 
BY THE TFASC TEAM. THAT HELPS ME KEEP  
MY TEACHING MINDSET FOCUSED WHERE IT 
SHOULD BE — ON STUDENTS’ POTENTIAL.

1 0  A N N I V E R S A RY  R E F L E CT I O N  G U I D E

T E A C H E R S
IMPACT SPOTLIGHTS
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ALEXANDRA VAN VALKENBURG
TFASC 2013

SECOND-GRADE TEACHER,  MEETING STREET ACADEMY

“I 
truly believe in the transforming power 
of a good teacher.”
Alexandra Roberts Van Valkenburg knows per-

sonally how much a good teacher matters. Raised in rural 
Summertown, Tennessee by parents who did not attend 
college, she found herself awakened to the possibility of 
higher education by her middle school/high school band 
director, Michael Hester.

“He had the highest expectations for every student in 
band class,” said Van Valkenburg. “He taught me how 
to stay committed to goals and be disciplined, and to 
believe that a person can always get better.”

Her notable music teacher even helped Van Valkenburg 
fill out the bewildering applications for college admission 
and scholarships.

“Mr. Hester changed my life,” she said. “If it weren’t for 
him, I probably wouldn’t have gone to college at all.”

Small wonder, then, that Van Valkenburg chose educa-
tion as her own calling.

After earning her bachelor’s degree in elementary educa-
tion from Middle Tennessee State University in 2010, she 
started teaching math to third-graders in her hometown. 
She was good at it too; Van Valkenburg earned an 
exemplary score for teacher performance and student 
achievement in ratings from the State of Tennessee.

Still, she wanted more — “graduate school, an oppor-
tunity to grow, something different,” as she put it. She 
heard about TFA from friends.

“I applied on a whim,” she said. “Then, I was so excited 
when I was accepted. Leaving home was a big leap 
of faith.”

In August 2013, Van Valkenburg began a two-year 
commitment with TFASC teaching fourth-grade math 
and social studies at Spaulding Elementary School in 
Lamar, S.C. She was the first TFASC teacher to step into 
a classroom in the community.

“I stood out like a sore thumb,” she admitted. “I came 
in talking about how kids in Lamar might one day go to 
college and about opportunities outside of Lamar. I really 
ruffled a lot of feathers.”

Van Valkenburg felt pioneer pressure as the first TFASC 
teacher in Lamar. It took a second year, with another 
TFASC teacher joining the school, before she connected 
better with the community.

She tutored. She went to football games. She estab-
lished herself as more than just an elementary school 
teacher. Her constant message: I’m here to encourage 
you in anything you want to do.

“I built bridges, and I didn’t feel like a foreigner anymore,” 
said Van Valkenburg. “I felt like part of my community.”

As Mr. Hester had done for her, the young teacher from 
Tennessee set high expectations for students.

“When you raise the bar really high, and you see kids 
progress as they meet learning goals and then rise 
above them, it’s so incredible,” she said.

In 2015, Van Valkenburg accepted a teaching position 
at Meeting Street Academy in Charleston. This year, her 
first students in Lamar will graduate from high school. 
Some have already taken college courses.

A good teacher named Alexandra Van Valkenburg has 
been a transforming power in their lives.

“You have to believe that all children can achieve,” 
she said. “If you don’t believe that, you should not 
be teaching.” 

I TRULY BELIEVE IN THE 
TRANSFORMING POWER 
OF A GOOD TEACHER.

T E A C H E R S
IMPACT SPOTLIGHTS
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BRIA BURKE-
KOSKELA
TFASC 2016

ENGLISH TEACHER, 
LOWCOUNTRY 
ACCELERATION 
ACADEMY

VERNESHA 
WILLIAMS
TFASC 2018

FOUNDING TEACHER, 
COMPASS COLLEGIATE 
ACADEMY

ASHLEY 
JOHNSON
TFASC 2014

MATH TEACHER,  CARVER 
MIDDLE SCHOOL

“K
indergarten is a ball. 
Everybody should 
go to kindergarten at 

least one day a year,” said 
Vernesha Williams.

Not long ago, Williams didn’t know 
she’d love leading a kindergarten 
classroom. Nearing a bachelor’s 
degree in English from North Carolina 
A&T State University, Williams couldn’t 
decide what to do next.

“I went to so many career fairs, but I 
didn’t get that total piece,” she said. 
“Did I have to go to law school? I didn’t 
want to. I wanted to craft and create.”

Williams went out on a limb and 
filled out an application for TFA. In 
2018, she was placed by TFASC to 
teach fourth and fifth grades in the 
Orangeburg County Consolidated 
School District.

She found her purpose.

“So many of us didn’t set out to 
teach,” said Williams. “We didn’t 
know what this journey would be like. 
TFASC gave us a safety net while we 
tried something new.”

Williams loved teaching so much that 
she signed on for an additional two 
years with TFASC via the SC Impact 
Fellowship. She transitioned to teach 
kindergarten classes at Compass 
Collegiate Academy, a high-quality, 
tuition-free public charter school 
in Charleston.

She also found out that she was very 
good at teaching younger kids.

“We recently took our standardized 
tests, and my kindergartners really 

grew,” said Williams. “Sixteen of 20 
students met their goals in math and 
reading, a huge improvement over 
last year.”

“We even got a trophy for progress! 
Our mascot is an eagle, and the class 
got eagle feathers — they’re right on 
top of my desk, so every kid can see 
and touch them.”

Williams said her entire school is 
unique. Her school has no bussing, 
and it seamlessly blends students 
from communities all over the 
Charleston area and across many 
lines of differences.

“I see them interact in life while 
they’re still so innocent,” said 
Williams. “There’s so much love in my 
classroom. It doesn’t matter where 
you’re from — if you’re in a loving 
classroom, you can do anything.”

She added, “I believe that our values 
at this school are going to shape 
the way our students think for their 
whole lives.”

Williams said that TFASC’s training 
while she was still an ingénue set her 
up for success.

“The best lesson I got? That teaching 
is about endurance,” said Williams. 
“It’s a race. And I know that every day 
is another, bigger race.”

Williams never forgets that one spe-
cial educator who made a difference 
for her. “My mom.”

“When I was growing up, Mom 
hustled to get me the best teachers — 
even when the systems were working 
against me,” she said. “Always having 
someone on the sidelines gave 
me passion.”

THERE’S SO MUCH LOVE IN 
MY CLASSROOM. IT DOESN’T 
MATTER WHERE YOU’RE 
FROM — IF YOU’RE IN A 
LOVING CLASSROOM, YOU 
CAN DO ANYTHING.

I LIKED WHAT TFASC STOOD 
FOR — GIVING BACK TO THE 
COMMUNITY AND GIVING 
STUDENTS A QUALITY 
EDUCATION NO MATTER 
WHERE THEY HAPPENED 
TO LIVE.

B
ria Burke-Koskela’s 
placement by TFASC 
came with a twist.

A number of TFA teachers grew up 
in big cities and were assigned to 
teach in rural communities. Instead, 
Burke-Koskela landed in a school just 
45 minutes from her South Carolina 
hometown of Summerville.

“I came to Colleton County High 
School in Walterboro by happy 
circumstance,” she said. “It felt like 
home but a different experience of 
home at the same time.”

That experience changed her life.

Freshly graduated from Clemson 
University and not in love with the 
notion of starting law school, Burke-
Koskela taught at Colleton County 
High School for five years — three 
years beyond her initial commitment 
with TFASC. She then continued in 
education, joining a path-breaking 
public charter high school in North 
Charleston, even closer to home.

“To have stayed five years is a 
testament to the culture and students 
at Colleton County High School,” said 
Burke-Koskela. “Freshmen coming 
into my English classes told me, 
‘You can’t leave until I graduate.’ I 
told them if I heard that from every 

incoming freshman class, I’d be here 
until I’m 85 years old.”

TFASC’s training and support pre-
pared Burke-Koskela for exciting work 
in a new kind of school. Lowcountry 
Acceleration Academy is a tuition-free 
high school for young adults who 
have not experienced success in 
traditional classroom settings.

“We give our students, many already 
in their 20s, a way to earn high school 
diplomas as they learn at their own 
pace,” she said. “They take one class 
at a time, come in year-round as early 
as 8 a.m. and leave as late as 6 p.m., 
work online, and always get one-on-
one tutoring.”

As she advances the prospects for 
her at-risk students, Burke-Koskela 
advances her own education. She is 
currently pursuing a master’s degree 
at Boston College’s Educational 
Leadership and Policy program.

The most encouraging thing in 
South Carolina’s education system, 
according to Burke-Koskela, is the 
potential she sees in her students as 
well as students in traditional schools.

“If we can tap into that potential a 
little more, we’ll be much better off,” 
she said. “What has made TFASC and 
Lowcountry Acceleration Academy 
so amazing is that these models ask 

A
shley Johnson comes 
from a long line 
of educators. One 

educator, her grandfather, 
served as the first Black 
superintendent in the 
Spartanburg school system.

Still, Johnson didn’t always think of 
education as her true calling until she 
heard about TFASC from a friend.

“I liked what TFASC stood for — 
giving back to the community and 
giving students a quality education no 
matter where they happened to live,” 
she said.

From 2014 to 2018, Johnson taught 
eighth-grade math and Algebra 1 in 
Manning, S.C., a place she’d only 
known before as “a little town off I-95 
on the way to the beach.”

The little town claimed a big piece of 
her heart.

“TFASC got me in the door,” Johnson 
confessed. “Now, I can’t see myself 
doing anything else.”

Many teachers remember their first 
year as notoriously hard with a steep 
learning curve. Johnson’s classrooms 
at Manning Junior High School were 
no exception.

She taught multiple classes with 
30-plus students at a time. She 
learned that every kid at the school 
was on a free or reduced-price lunch 
program. Many lived on dirt roads 
that Atlantic rainstorms turned to 
mud. Buses couldn’t reach kids to 
bring them to school, and internet 
connections could be balky.

Despite the challenges, students had 
a hunger to learn. Johnson saw a 
100 percent pass rate all four years 
she taught at Manning Junior High 
School. One student struggled until 
Johnson built a relationship with him 
and his mother. He later told Johnson, 
“I graduated because of you.” Another 

student confided, “I want to be a math 
teacher because of you.”

In 2018, Johnson moved back to her 
hometown of Spartanburg to teach 
eighth-grade math at Carver Middle 
School. She sees education changing.

“Honestly, there are practices 
showing up now that have been 
pioneered by TFASC,” said Johnson. 
“My district, for example, launched 
a big focus on diversity, equity, and 
inclusion last year. TFASC was ahead 
of the curve on that.”

She is married to Brandon Johnson, 
a TFASC alumnus who transitioned 
from the classroom to administration. 

He is now the assistant principal at 
Eastside High School in Taylors, S.C. 
The couple have a nice balance.

“I help Brandon remember what it’s 
like in the classroom,” said Johnson. 
“He helps me understand what it’s 
like in administration.”

Knowing the classroom is 
 fundamental, according to Johnson.

“People who have never been in 
classrooms are making decisions 
for teachers,” she said. “If it were 
up to me, I’d only hire teachers to 
leadership positions. If you haven’t 
been an educator, you simply don’t 
know what it’s like.”

us, as educators, to see students 
as more than vessels to fill with 
information. Instead, we see them 
as fellow individuals with something 
to contribute.”

One way to help all students would 
be to “reframe what knowledge is and 
how it’s delivered.”

How?

“We can investigate curriculum and 
the current structure of a school 
setting,” she said. “At my job now, I’m 
not standing up in front of 30 people 
supposedly filling them with knowl-
edge. I sit down with them and have 
a discussion, one person to another, 
and that’s where learning starts.”

TFASC played a key role in reframing 
notions of knowledge and teaching.

“People ask me how I can be a 
political science major and now be 
teaching English,” she said. “But that’s 
the whole point.”

“TFASC allows committed people with 
diverse and broad life experiences 
to come in and affect the education 
system,” added Burke-Koskela. “It 
refreshes things. We don’t just have 
to do things the way they’ve always 
been done.” 

Johnson feels strongly that more can 
be done to support her profession.

“Teachers can’t pour from an empty 
cup,” she said. “We need to take care 
of teachers, so they can continue to 
give their all to students.”

Would she recommend TFASC to 
people seeking a career in education?

“Absolutely,” said Johnson. “We have 
so much to offer in South Carolina. 
These kids will blow you away 
every day.” 

Now, she’s the one cheering on 
her little learners. And they’re the 
ones responding with a passion for 
her classes.

Williams said that she might change 
one thing in South Carolina’s 
education system: “A nap now and 
then might help things.”

“I do not believe it’s completely nec-
essary for kindergarten students to be 
in school for five days per week,” she 
said. “Kids need free play. They need 
fun. And no nap in school? That’s not 
realistic. We have to embrace living 
our lives. We have to have rest and 
happiness along with our work.” 

T E A C H E R S
IMPACT SPOTLIGHTS
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D
anielle Scanlon was born to be a 
math teacher.
It took a move from busy New Jersey to a 

rural South Carolina town with one stoplight to 
figure it out.

“The town of Lamar was so different than where 
I’m from,” Scanlon said. “I was so nervous.”

Instead of turning the car around and heading 
back north, she stuck with the placement that 
TFASC had given her at Spaulding Middle School 
in 2015.

“My first year of teaching was one of the hardest 
things I’ve ever done,” Scanlon remembered. “Then, 
I did a second year, and then, I did a third and a 
fourth. Now, I’ve been teaching math to seventh 
graders for seven years. TFASC not only changed 
my life, it solidified my life. It gave me purpose.”

Scanlon had prepared at Quinnipiac University for 
a career teaching special needs children, but she 
wanted a couple of years of experience before 
taking that path. She applied to TFA her senior 
year. To her surprise, she was assigned to teach 
math to middle schoolers in Lamar.

“I was more than a little in shock,” Scanlon 
confessed, “but it turned out to be the best fit for 
me. TFASC had to reteach math to me, and I had 
to relearn math for seventh grade. That was a 
perfect preparation.”

Scanlon’s not your “by the numbers” math teacher. 
To teach students positive and negative integers, 
for example, she makes up songs. This one’s to the 
tune of Joan Jett’s “I Love Rock ‘N Roll.”

Same signs … positive 
Different signs … negative

For geometry exercises, she blows big colored 
bubbles with a wand. Her seventh graders catch 
them on paper. The math assignment? Calculate 
the circumference of burst bubbles.

“I feel like a lot of people on the outside measure 
classroom success purely by test scores,” said 
Scanlon. “For me, if my students are better people 
when they leave seventh grade, that’s real success.”

Scanlon’s approach reaches her students. One 
entered seventh grade stoop-shouldered, unsure.

“He was not confident in the person he was,” 
Scanlon remembered. “I told him not to be afraid 
of his uniqueness.”

That student is now student council president. 
He won an award at a summer camp for students 
across South Carolina. He voices announcements 
on his school’s public address system.

“That student recently came back to my class-
room,” said Scanlon with tears in her eyes. “He 
said, ‘You just don’t know what you’ve done for me 
in my life.’”

“I’d rather have that one kid come back with a 
story like his than get the highest math test scores 
in the world,” she said.

After four years in Lamar, Scanlon moved to 
Northwest Middle School in Greenville County in 
2019. She has brought her same approach to edu-
cation, one she feels is right on target, not radical.

“I think we have extreme pressure on students and 
teachers regarding test scores,” said Scanlon. “Our 
focus needs to be more on developing the whole 
child and critical thinking.”

“I think South Carolina is definitely improving,” 
she added. “We’re working on critical thinking 
skills, not just memorizing, and we’re encouraging 
college- and career-readiness. It excites me. I love 
that we’re pushing both.” 

DANIELLE SCANLON
TFASC 2015

MATH TEACHER,  NORTHWEST MIDDLE SCHOOL

WE HAVE EXTREME 
PRESSURE ON STUDENTS 
AND TEACHERS REGARDING 
TEST SCORES. OUR FOCUS 
NEEDS TO BE MORE ON 
DEVELOPING THE WHOLE 
CHILD AND CRITICAL 
THINKING.

T E A C H E R S
IMPACT SPOTLIGHTS
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SAMUEL HAMMER
TFASC 2018

SPECIAL IST  (E4 ) ,  U.S .  ARMY NATIONAL GUARD

SCIENCE TEACHER,  H ILTON HEAD CHRIST IAN ACADEMY 

C
olleton County, South Carolina spoke to 
Samuel (Sam) Hammer.
He’d seen a lot of the world. Born in India, Hammer 

grew up in California and Denver. Before college 
graduation from Biola University, he’d traveled to 
London, Washington, D.C., and the Middle East. In all that 
globe-trotting, he’d never before felt what he felt after his 
placement by TFASC at Colleton County High School.

Community.

“It’s a special place,” said Hammer. “The natural beauty 
is unreal. I had a five-minute drive to the school. I got 
to see my students in the grocery store and outside 
class. They’d ask, Hey, Mr. Hammer, are you coming to 
our game tonight? Hey, Mr. Hammer, we saw you at the 
traffic light! Were you listening to AC/DC?”

Hammer found himself by losing himself in this tiny 
coastal South Carolina community.

“I went there as a self-centered college graduate who 
growing up had never been exposed to diversity and 
equal opportunity issues,” he said. “I didn’t really know 
exactly what I wanted to do after college, so I decided to 
try TFASC while I sorted things out.”

He found his calling.

“I can honestly say that TFASC helped me figure out 
what Sam Hammer brings to the table,” he said. “Now 
I see myself as a teacher. I have TFASC to thank for 
making me an advocate for education.”

What Hammer returned to the community has had unde-
niable impact. A biology science major, his classrooms in 
his first semester showed the biggest jump in achieve-
ment in the county. He did it the new-fashioned way — 
instead of lectures, STEM students found themselves 
immersed in project-based learning. Hands-on research 
and experiments. Tangible projects that taught discovery 
and fueled imaginations.

“I didn’t know I had this ability to get kids excited in the 
classroom,” admitted Hammer. “It’s one more thing I 
learned about myself here.”

“A good teacher must be taught,” he said. “We have to 
be teachable as teachers.”

Hammer joined the South Carolina National Guard after 
teaching at Colleton County High School and an area 
charter school. Uncle Sam assigned him to Arizona for 
four months of military intelligence training. He returned 
to the Low Country in 2022 to join a private school and 
learn teaching from that perspective.

He continues to be a steadfast ambassador for 
 education. He compares the work of teachers to the 
bridges linking Low Country islands.

“Teachers should be going out into communities 
on a regular basis and building bridges, creating 
ties, developing relationships with communities and 
companies, and bringing them into the educational 
space,” said Hammer.

“If we’re educating children to hold professional jobs, 
shouldn’t those professions play a part in education too? 
The future of those companies depends on who they 
get as employees. We’ll see a more positive impact on 
education when we see corporate America picking up 
the baton.” 

I HAVE TFASC TO THANK  
FOR MAKING ME AN  
ADVOCATE FOR EDUCATION.

T E A C H E R S
IMPACT SPOTLIGHTS
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WANDA ASHWORTH-VALENCIA
TFASC 2018

SPECIAL  EDUCATION TEACHER,  COLLETON COUNTY HIGH SCHOOL 

 ’m the least expected person 
to show up as a TFA teacher,” 
admitted Wanda Ashworth-Valencia.

In her mid-50s, Ashworth-Valencia stepped down 
as the site director of Touching Miami with Love — 
West Homestead to move closer to her family in 
South Carolina. Her involvement with teens in the 
Epiphany Prison Ministry sparked an interest in 
educational equity, so after moving, she inquired 
about teaching positions through TFASC because 
of their shared belief in the potential of all children.

“When I arrived at TFASC’s Pre-Service summer 
teacher training, I didn’t realize that the orga-
nization predominantly targets recent college 
graduates. That being said, I was inspired by 
my fellow teachers’ drive and energy, and I was 
grateful that TFASC allowed me to find my calling 
later in life,” shared Ashworth-Valencia, whose 
mom similarly became a teacher in her 40s.

As she recalled, Pre-Service’s diversity, equity, 
and inclusiveness sessions were enlightening to 
question the thinking from her lived experiences.

“TFASC’s training also taught me how to use data 
to strengthen relationships with parents who are 
struggling and to give every student the attention 
they need,” said Ashworth-Valencia. “One of 
the best ways that we can help students is to 
help parents.”

During the 2018-2019 academic year, she was 
placed by TFASC at Colleton County High School 
to teach special education self-contained. During 
her initial two-year commitment with TFASC, 
Ashworth-Valencia was named “Rookie Teacher 
of the Year” and “Teacher of the Year” for Colleton 
County High School.

“TFASC asks you to think about your ‘why,’ and 
my ‘why’ is to reach out to kids who may feel 
forgotten — from my previous volunteering in the 
juvenile justice system to my current teaching of 
students with disabilities,” she said.

Ashworth-Valencia has just completed her fourth 
year at Colleton County High School. She is 
consistently maintaining quality teaching for the 
same students and supporting their families at a 
time when South Carolina schools desperately 
need tenured educators in place.

“TFASC is part of the solution to improve the 
state’s education system because they are strate-
gically looking for teachers who will make a signif-
icant impact in their classrooms at an accelerated 
rate, and they are preparing the next generation 
of educators to have hard conversations and 
embrace challenges,” said Ashworth-Valencia.

She also hopes that more mature educators like 
herself join TFASC because “everyone is needed 
to be the engine that turns this giant ship in the 
right direction.” 

TFASC IS PART OF THE SOLUTION TO IMPROVE 
THE STATE’S EDUCATION SYSTEM BECAUSE THEY 
ARE STRATEGICALLY LOOKING FOR TEACHERS 
WHO WILL MAKE A SIGNIFICANT IMPACT IN THEIR 
CLASSROOMS AT AN ACCELERATED RATE.

“I

T E A C H E R S
IMPACT SPOTLIGHTS
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DiscussED
DISCUSSED IS A BOLD 
ENDEAVOR TO PUSH THE 
BOUNDARIES IN EDUCATION 
FOR OUR CHILDREN. 
IF OUR VISION IS THAT 
EVERY CHILD DESERVES A 
GREAT EDUCATION, THEN 
WE MUST HAVE THESE 
CONVERSATIONS. IT IS 
MY HOPE THAT THESE 
CONVERSATIONS BECOME 
STRATEGIC PLANS. 
— KIMBERLY SUTTON 
MASON, PRINCIPAL, 
ROSENWALD ELEMENTARY 
AND MIDDLE SCHOOL

AmeriCorps CEO Michael D. Smith opened DiscussED with 
a forward-looking keynote on the role communities and 
civic engagement will play in ensuring success for the next 
generation of thinkers and leaders.

2040 AND 
BEYOND

P R E S E N T E D  B Y

THE FUTURE  
OF EDUCATION:

O
ur public education 
system, which has 
remained largely 

unchanged for 100 
years, is not designed 
to enable all children to 
realize their potential 
and achieve their 
dreams. Driven by 
our uncompromising 
belief in the potential 
of all children — and 
in commemoration of 
our 10th anniversary 
— TFASC launched 
DiscussED, a bold 
conversation 
series to reimagine 
South Carolina’s 
education system.
DiscussED convenes diverse 
perspectives from corporate, 
education, legislative, and 
nonprofit leaders to generate 
more innovative solutions 
than traditional ideas from 
the education sector. Each 
year, the forum will focus on a 
different theme that is rooted 
in educational excellence 
and equity.

On March 3, 2022, TFASC 
hosted our inaugural 
DiscussED virtually. Cognizant 
of the theme, “The Future 
of Education: 2040 and 
Beyond,” DiscussED partici-
pants explored the creation of 
a drastically different educa-
tional experience. Children 
born today will graduate from 
high school in 2040, and the 
world they will enter as adults 
will have radically trans-
formed. How do we prepare 
all students for success in the 

future, especially when South 
Carolina is facing a teacher 
shortage crisis and ranked in 
the bottom 10 for Pre-K to 12 
education among the states 
according to U.S. News & 
World Report?

AmeriCorps CEO Michael D. 
Smith opened DiscussED with 
a forward-looking keynote 
on the role communities and 
civic engagement will play 
in ensuring success for the 
next generation of thinkers 
and leaders.

Following the opening 
keynote, we formed five 
discussion groups on how the 
education system could adapt 
to our rapidly changing world. 
Sponsored by Cantey Tech 
Consulting, Contec, and Volvo 
Cars, the interconnected 
discussion groups focused 
on leveraging community 
resources, preparing for 
2045, evolving curriculum, 
redesigning instructional time, 
and restructuring economics. 

Two months later, during our 
10th anniversary culmination, 
we released a white paper 
that summarized key ideas 
from DiscussED participants. 
Several ideas included 
creating community schools, 
providing culturally responsive 
training to teachers, develop-
ing an interdisciplinary and 
self-directed approach to 
learning, adjusting the state’s 
seat time requirements, and 
diversifying school funding 
sources. The white paper 
also outlined an action 
roadmap for both TFASC and 
our supporters as we work 
toward educational equity 
and systems change in South 
Carolina — together. 

TFASC released a white paper, 
“The Future of Education: 2040 
and Beyond,” that summarizes 
key ideas and actions from our 
inaugural DiscussED forum.

SPONSORED BY
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KAMBRELL 
GARVIN
TFASC 2013

REPRESENTATIVE ,  SOUTH 
CAROLINA HOUSE OF 
REPRESENTATIVES 
DISTRICT  77

ATTORNEY,  MCGOWAN, 
HOOD,  FELDER,  AND 
PHILL IPS ,  LLC

MONIQUE 
GARVIN
TFASC 2014

VIOLENCE AGAINST 
WOMEN ACT PROGRAM 
COORDINATOR,  SOUTH 
CAROLINA ATTORNEY 
GENERAL’S  OFFICE

IMPACT SPOTLIGHTS

IN CELEBRATION OF OUR 10TH ANNIVERSARY, 
we are honored to spotlight 10 outstanding 
alumni of TFASC’s movement over the 
past decade. 

TFASC alumni are leaders who continue to 
advance educational equity beyond their 
initial two-year commitment — either outside 
of the classroom or in classrooms outside of 
South Carolina.

K A M B R E L L  A N D  M O N I Q U E  G A R V I N

T E S S  S T R A U C H 

D E N A  K E N N E D Y

K AT I E  F R A K E S

P A I G E  R I G G I N S

K E I A D A  H O L M E S

R A C H E L  B R A I L O V

O L I V I A  L E E

B R A N D O N  J O H N S O N

E M I LY  T O W E Y

ALUMNI

excellence and equity for all students,” 
he added. “Our kids deserve more 
than a minimally adequate education.” 

An alumnus of TFASC, Kambrell 
Garvin’s prior experience as a sixth-
grade science teacher at Colleton 
County Middle School influences his 
policies and brings a unique perspec-
tive to his community and state.  

He is focused, in part, on solving the 
state’s teacher shortage and retention 
issues and expanding opportunities for 
all students. During the past legislative 
session, Kambrell Garvin worked in 
the General Assembly to push for a 
budget that improves the state’s edu-
cation system — increasing the base 
student cost and annual teacher salary, 
investing in rural school infrastructure 
and full-time nurses and resource 
officers in each school, expanding full-
day 4K early childhood education, and 
offering tuition-free higher education 
for children of educators.  

“We will continue to have problems 
until we solve South Carolina’s teacher 
shortage crisis,” he concluded. “We 
must value our teachers and meet our 
students where they are.”

His wife, Monique Garvin, is also an 
alumna of TFASC. She shares her 
husband’s drive to be a voice for 
those most in need of an advocate 

in their pursuit of justice and a future 
filled with possibility.  

When reflecting on her experience as 
a math teacher, Monique Garvin said, 
“My students’ home environments 
were often of concern, such as hun-
ger and safety issues. I want to make 
the home lives better for our children, 
especially in rural communities.”  

This teaching experience motivated 
her to serve as the Violence Against 
Women Act Program Coordinator in 
the South Carolina Attorney General’s 
Office after earning two master’s 
degrees in 2019. In this role, Monique 
Garvin trains law enforcement, judges, 
prosecutors, and victim advocates 
across the state about the causes, 
consequences, and laws pertaining to 
domestic violence and sexual assault.  

“I’m still teaching in a different 
capacity,” she said.  

Moving forward, Monique Garvin’s 
hope for the state and nation is that 
the mental health of students and 
teachers are prioritized, and as one 
outcome, schools will transform the 
way that consequences are provided 
to students.  

She added, “Kambrell and I will 
always be advocates for our students 
and teachers.” 

TESS 
STRAUCH
TFASC 2014

PHYSICS AND 
ENGINEERING TEACHER, 
BETHPAGE HIGH SCHOOL

T
ess Curry Strauch found it 
very nice to ride through 
Manning, South Carolina.

High over the town, a billboard 
displayed her beaming face — 
conspicuous recognition as “Teacher 
of the Year” for Clarendon School 
District Two.

“I feel that Manning embraced me,” 
said Strauch. “I cared about the 
community too, not just teaching 
science.”

In 2014, she was placed by TFASC to 
teach at Manning High School, and 
over three years, Strauch had stu-
dents excited about learning physics, 
physical science, and environmental 
science — all core to STEM education. 

In addition to teaching, Strauch 
coached varsity and junior varsity 
soccer and worked as an assistant 
coach for varsity basketball. She also 
somehow found time to serve as 
an advisor to the school’s National 
Honor Society and Health and 
Wellness Committee.

Strauch was doing what came 
naturally.

“Both my parents are teachers, 
and my brother is a professor of 
philosophy,” she said. “I’ve got aunts 
and uncles in education. Teaching has 
always been near my heart.”

She majored in biology at William 
& Mary with a special interest in 
ornithology. Strauch spent time before 
her senior year in a collaborative 
teaching program in Philadelphia, and 
she “fell in love,” as she put it.

“It was clear to me that teaching was 
what I wanted to do for the rest of my 
life,” she said.

Strauch applied to TFASC to get 
real-world classroom experience and 
to earn a degree in education without 
changing her biology major and 
staying in college another year.

She found her classroom inspiration 
in a phrase from the movie Friday 
Night Lights.

“Clear eyes. Full heart. Can’t lose,” 
quoted Strauch. “To me, it means you 

can’t lose if you keep trying. That 
really hit home for me with TFASC’s 
emphasis on building relationships.”

She immediately saw how relation-
ships mattered.

“When I showed students that I was 
open to listening and caring about 
them as individuals, they started 
coming and hanging out for an 
hour after school,” she said. “They 
were motivated to do well on their 
classwork and exams because they 
wanted me to witness them succeed.”

Strauch has relocated closer to her 
Northeastern origins. She started a 
school in Brooklyn in 2017, then in 
2020, she became a physics and 
engineering teacher at Bethpage 
High School in New York.

Looking back, she sees how 
valuable STEM teaching will be for 
South Carolina.

“I believe the future is STEM,” she 
said. “It’s the road to the future. We 
need more STEM teachers because 
the students are coming.” 

A
t age 26, Kambrell Garvin 
was elected to the 
South Carolina House of 

Representatives while still in 
law school. 

“Despite having little money and few 
political connections, and running 
against a 20-year incumbent, I ran 
for office because my community 
deserved a strong voice championing 
issues of importance,” he said. 

“I want to be that voice in the legis-
lature who is advancing educational 
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DENA KENNEDY
TFASC 2015

SCHOOL COUNSELOR,  PHIL IP  S IMMONS HIGH SCHOOL

D
ena Kennedy never imagined herself as 
a high school biology teacher in front of 
30 restless teens.

“I always envisioned being a school counselor,” she 
remembered. “But I wouldn’t change my TFASC 
classroom experience for anything in the world.”

As Kennedy completed her master’s degree in 
secondary school counseling at Wilmington University, 
she itched for adventure beyond Delaware, her lifelong 
home. She jumped at a chance for teacher certification, 
a steady paycheck, and new sights and sounds from 
a two-year commitment with TFASC at Manning High 
School in Manning, S.C.

From 2015 to 2017, Manning had only 4,000 citizens, but 
small-town life wasn’t new to Kennedy. Her rural home 
town in Delaware didn’t have many traffic lights either.

“The biggest difference in Manning was being called 
‘ma’am,’” she laughed. “If you do that in the Northeast, 
people sometimes get offended.”

Kennedy admitted being “timid in the classroom” at first. 
Her TFASC advisor, Kristina Yates, nudged her toward 
assertiveness.

“Kristina’s advice? Just do something,” said Kennedy. “It 
might not be perfect, but try things. That push led me to 
confidence.”

Kennedy’s two TFASC teacher roommates, Tess 
Curry and Kaitlyn Anderson, became fast friends and 
supporters. “They made it easy to adapt,” she said. “And 
everyone in Manning was so friendly and accommodat-
ing. It didn’t take me long to feel I belonged.”

Kennedy, Curry, and Anderson grew so close, in fact, 
that Kennedy invited them to her wedding in Charleston 
in 2021. Kennedy also still picks up the phone, seven 
years after, to talk with Yates.

After her teaching placement by TFASC, Kennedy 
relocated to Charleston to continue teaching, then she 
settled into her dream job — school counselor — at 
Philip Simmons High School.

“My decision to join TFASC and go on this journey 
fundamentally changed my life,” said Kennedy.

“Without TFASC, I wouldn’t have taken a chance to 
learn and grow by moving eight hours from home. I 
wouldn’t have worked and made friends in Manning. If 
I hadn’t taught at Manning, I never would have moved 
to Charleston, and I never would have met my husband, 
Jeff, an engineer at Volvo.”

She added, “My TFASC placement has been the crux of 
all the good things in my life over the past seven years.”

Now a committed career educator, Kennedy has 
concerns about education in South Carolina.

“I worry that there’s not enough work being done at 
higher levels to keep our teachers in classrooms and 
to get new ones,” said Kennedy. “We all recognize how 
badly teachers are needed.”

She offers a personal testimonial on the difference even 
two years of classroom experience can make in a life.

“I tell my students that TFASC is a great opportunity to 
build on college credentials, even if you don’t major in 
education,” she said.

“And, even if you don’t make a career out of teaching, 
you will still walk around with unbeatable skills that you 
learned in the classroom. Teaching is life-changing, 
whatever else you might do.” MY DECISION TO JOIN TFASC AND GO ON THIS 

JOURNEY FUNDAMENTALLY CHANGED MY LIFE.

A L U M N I
IMPACT SPOTLIGHTS



2 92 8  A N N I V E R S A RY  R E F L E CT I O N  G U I D E

PAIGE 
RIGGINS
TFASC 2016

EQUITY SPECIAL IST, 
BALTIMORE CITY  PUBLIC 
SCHOOLS

I
n 2016, as a senior 
at Columbia College, 
Paige Riggins faced a 

tough decision.

“The murder of Trayvon Martin in 2012 
had a big impact on me,” said Riggins. 
“He was my age, and what happened 
to him prompted many questions 
about the way I wanted to navigate 
society with my identity. I had to ask 
if I wanted to go into journalism as I’d 
planned, or to tackle race relations in 
a different way.”

A friend insisted Riggins could play 
a valuable role in supporting racial 
equity as a teacher. When Riggins 
looked into education, she discovered 
TFA’s mission statement: To enlist, 
develop, and mobilize as many 
as possible of our nation’s most 
promising future leaders to grow 
and strengthen the movement for 
educational equality and excellence.

Something clicked.

“When I joined TFASC, I felt like I was 
at home for the first time in a long 
time,” said Riggins.

In Riggins’s case, she was home. 
Literally.

She was placed by TFASC to teach 
English Language Arts to eighth-
grade students at Holly Hill-Roberts 
Middle School in Holly Hill, S.C. 
Riggins was once a student at this 
middle school, which is only eight 
miles from her hometown, Vance.

Holly Hill was the right place.

“For years, I felt like I’d moved farther 
and farther from my inner voice,” she 
said. “I joined TFASC to be part of a 
movement and to make a difference. 
Working with the teachers in this 
community helped me see this is the 
path for my life.”

Riggins found a sense of purpose in 
the messy joy of the classroom.

“The first year,” she confessed, “is 
sheer survival. But by the second year, 

you really start to understand what 
you’re doing, and you see how you’re 
making a difference to students.”

She feels that TFASC’s training gave 
her valuable insights into being a 
culturally relevant teacher.

“It was important to understand 
that even students that looked like 
me … weren’t like me,” said Riggins. 
“Students are their own people, and 
my training helped me realize how 
to build relationships with them by 
being vulnerable — by being real. It 
did not diminish my own humanity, it 
increased it.”

Riggins’s advice to new TFASC 
teachers?

“A healthy work-life balance — and a 
thirst for continuous learning — have 
made me appreciate my craft so much 
more,” she said.

“You’ll sometimes have to step back, 
do your own identity work, and carve 
out a healthy balance. Doing outside 

KATIE FRAKES
TFASC 2015

FIRST-GRADE 
TEACHER,  MARK TWAIN 
ELEMENTARY SCHOOL

I
n 2021, Katie Frakes taught 
first graders with two 
broken bones in her back. 

She was in a car accident not 
far from where she lives in 
Kirkland, Washington. Frakes 
somehow escaped spinal 
cord surgery, but she lived in 
a back brace for four months.

Only five weeks after the accident, 
Frakes walked slowly into her class-
room again — joyfully welcomed back 
by a throng of hugging first graders.

“I just missed the kids so badly,” she 
confessed. “The doctors wanted me 
to rest for another six to eight weeks, 
but I needed to be with my class more 
than I needed to lie on a couch.”

The dedication is genuine. Frakes 
always wanted to teach. In pursuit of 
that dream, she graduated magna 
cum laude from Washington State 
University with a bachelor’s degree 

in elementary education, then 
started teaching.

She felt something very wrong.

“I was shocked to find out that 
so much of school funding came 
from property taxes,” said Frakes. 
“That meant some schools had a 
lot of resources, and some schools 
didn’t. At my Title 1 school, teachers 
received about $100 to spend on 
classroom supplies each year. Other 
districts, not far away, gave teachers 
close to $250.”

Frakes found a way to work at 
the intersection of education and 
equity by applying to TFA. In 2015, 
she was placed by TFASC to teach 
 kindergarten at Meeting Street 
Elementary @Brentwood.

“TFASC reshaped the way I look at 
education,” said Frakes. “I went to 
school studying to be a teacher. But 
I know that I wouldn’t be nearly as 
impactful today without TFASC. It 
changed everything.”

TFASC taught her to put relationships 
at the center of her educational 
philosophy.

“Education is relationship-based,” she 
said. “Learning starts with the partner-
ships you establish with families and 
kids. That will lead to success in and 
out of the classroom.”

IT WAS IMPORTANT TO UNDERSTAND THAT EVEN 
STUDENTS THAT LOOKED LIKE ME … WEREN’T LIKE ME. 
STUDENTS ARE THEIR OWN PEOPLE, AND MY TRAINING 
HELPED ME REALIZE HOW TO BUILD RELATIONSHIPS WITH 
THEM BY BEING VULNERABLE — BY BEING REAL.

EDUCATION TODAY NEEDS TO 
BE CULTURALLY RELEVANT.

I KNOW THAT EVERY SINGLE TEACHER CAN MAKE A 
DIFFERENCE IN THE FATE OF A CHILD. KEIADA 

HOLMES
TFASC 2016

CENTER DIRECTOR,  LOL 
STEAM CENTER

O
ne morning, a black-
robed judge walked into 
a third-grade classroom in 

Darlington County.

Students couldn’t believe their 
eyes when a sober figure in full 
judicial garb stepped to the front of 
their class.

The day’s subject, the speaker 
announced, would be “voicing 
opinions.” The case? “Should 
monkeys be sent into space?” Half 
the classroom would argue YES. Half 
would argue NO.

Presiding over arguments? Judge 
(for a day) Keiada Holmes, their 
beloved teacher.

“Education today needs to be 
culturally relevant,” explained Holmes 
of the immersive learning exercise. 
“Our standards at LOL allow us to be 
creative, and we’re seeing that’s what 
works to reach our kids.”

Holmes’s creative approach, 
pioneered in her TFASC service from 
2016-2018 and in her previous class-
rooms, explains why the LOL (Living 
Out Loud) STEAM Center she now 
directs has a Readers Theatre. When 
a student gets to read, she or he 
ascends to a stage, then commands 
the room in a speaker’s voice. Readers 
— and reading — feel special.

Holmes recently jumped into action 
when she saw kids passively watching 
TikTok videos. She developed a 

Computer Camp that included video 
game design, coding, and enjoying 
a game truck. She created a Math 
and Literacy Camp that targeted 
state standards and issues. Her 
Engineering Camp/LEGO Camp 
gave students an understanding of 
engineering processes, and an ARTS 
Alive Camp brought 50 students 
together to raucously act, sing, dance, 
and play in a musical, “Shrek Jr.” In a 
few short months, Holmes’s students 
saw all aspects of STEAM learning — 
Science, Technology, Engineering, 
Arts, and Math.

Holmes easily might have been a very 
different person.

“My mom was in education for 31 
years,” she said. “I saw her put in 
long hours and late nights, and I 
declared that when I grew up, I would 
never teach.”

But near college graduation, with a 
communications degree from Winston-
Salem State University, a job fair 
kindled Holmes’s curiosity about TFA.

“When I reached out,” she said, “they 
welcomed me even without the 
traditional background of teaching. 
TFA was willing to cultivate me to 
be the person I wanted to be. It 
made such a difference in my life, in 
my confidence.”

Holmes sharpened her skills and 
developed her education philosophy 
in work with the Darlington County 
School District through TFASC. She 
taught fifth grade, Girl Scouts, Drama 

research will make or break your 
teaching skills, your pedagogy. And it 
will make you a better educator in the 
long run.”

Riggins moved from South Carolina in 
2021 to serve as an equity specialist 
for the Baltimore City Public Schools. 
In this role, she works collaboratively 
with multiple schools to make 
students’ educational experiences 
more equitable through access to 
resources and capacity building 
for staff.

Frakes felt so deeply committed 
to Meeting Street Elementary @
Brentwood that she stayed in the 
classroom for another year beyond 
her initial two-year commitment. Then, 
in 2018, she relocated to Washington 
to be closer to her family and friends.

TFASC provided opportunities 
to Frakes even when she was in 
Washington. She earned her master’s 
degree in education through a 
TFASC partnership with Johns 
Hopkins University.

“When I interviewed for jobs in 
Washington, everyone mentioned that 
credential,” said Frakes.

Today, the lessons from TFASC staff 
members and educators are never far 
from her.

“In my current classroom, I have 
students from more than 10 
countries — China, India, Indonesia, 
Japan, Korea, Russia, and others,” said 
Frakes. “I can make every student feel 
more comfortable, more represented, 
and more open to learning by having 
inclusive conversations that I learned 
from TFASC’s training.”

“I know that every single teacher can 
make a difference in the fate of a 
child,” she concluded. 

“The work I am doing day by day, 
student by student, is going to make it 
just a little easier for those who come 
after me,” said Riggins. “If everybody 
in the movement for educational 
equity drops even a small stone 
in the bucket, it’s going to make a 
difference.” 

Club, and cheering at Spaulding 
Elementary School while launching 
small nonprofits to support her 
community at the same time.

Her largest endeavor to date, LOL 
STEAM Center, allows her to put a 
fuller focus on education for children 
in Hartsville, South Carolina where 
she grew up.

The program trains young minds, 
but something happens to young 
hearts too.

“We strongly believe in a holistic 
approach to developing student 
achievement,” Holmes said. “Students 
must feel loved, valued, and 
respected before learning takes 
place. That’s especially true in some 
of our communities in South Carolina.”

She explained, “A lot of children in 
today’s classrooms don’t come from 
traditional homes with traditional 
opportunities. Our Living Out Loud 
philosophy is If life doesn’t give you a 
lane, you create one.”

“Those of us with TFASC backgrounds 
can tell you that the opportunity to 
mold young minds for kids that don’t 
follow a traditional path is something 
like our teaching careers — those 
didn’t follow a traditional path either.”

“That’s what it takes in some 
classrooms now, and I’m glad I was 
ready,” concluded Holmes. “There’s 
nothing I’ve experienced in LOL 
STEAM Center that TFASC didn’t 
prepare me for.” 

A L U M N I
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RACHEL BRAILOV
TFASC 2015

DEAN OF ACADEMICS,  COMPASS COLLEGIATE ACADEMY

R
achel Brailov always knew she would 
be a teacher. She had a passion for 
teaching and learning as a babysitter, a 

swim instructor, and a camp counselor. At the 
University of Iowa, she earned a four-year 
degree in elementary education.
But what she learned about teaching — and herself — 
as a teacher for TFASC vaulted her purpose to a whole 
new level.

“My training taught me how to teach, but TFASC 
taught me to be an advocate for scholars, families, and 
communities,” said Brailov. “They helped me realize the 
power I have as an educator — partnering with families 
and transforming communities.”

For this revelation, she first had to face the unknown. 
Orangeburg County, South Carolina was a different 
universe from Deerfield, Illinois, the Chicago suburb 
where she grew up.

“I had never lived in a small town, but in 2015, I made 
a firm commitment to Orangeburg even knowing I 
was moving across the country without my family and 
friends,” said Brailov.

The Palmetto State became her home very quickly.

“I always tell people that I’m not from South Carolina, 
but now, South Carolina is my home,” smiled Brailov. “It’s 
because of the strong and welcoming community I found 
with my staff, and with scholars and their families.”

Year one proved to be a challenge. But Mellichamp 
Elementary School embraced her.

“My school community made up for anything I was 
missing,” said Brailov. “The greatest educators I know are 
at Mellichamp, and they helped me love what I do every 
day. It was there I found my passion for teaching reading 
and writing. The experience of teaching someone to fall 
in love with a good book and to find their voice as she 
or he writes … it was an amazing opportunity that I am 
always grateful for.”

Brailov told her colleagues that she would never leave 
Mellichamp unless her “dream job” came along.

It took six years. In 2021, she relocated to Charleston to 
lead a “mighty team of 10 staff members” in the launch of 
Compass Collegiate Academy. The public charter school 

started with kindergarten and first-grade students, and 
will grow classrooms all the way to eighth grade.

“We want to transform Charleston,” said Brailov. 
“Everyone is welcome here — there are no testing 
admissions and no zoning. We’re diverse, reflective of 
our community in downtown Charleston. As dean of 
academics, I manage all curriculum and coaching. It’s the 
opportunity of a lifetime.”

Brailov will make sure building community is always a 
top priority.

“Our school is a choice for all our families, and I take 
their commitment very seriously,” she said. “Scholars will 
be with us from their start through eighth grade, which 
means families invest some serious trust in us to do right 
by their children.”

She added, “It’s so exciting to build relationships 
here. Our families come from communities all over the 
Charleston area and across many lines of differences. 
We are able to welcome everyone to our school com-
munity, which is grounded in our values: Scholars. Team. 
Excellence. Effort. Respect. Anti-Racism. Inclusion.”

“Our school is special,” Brailov stressed, “because 
we prioritize building community and leading with 
our values to create a place where scholars have a 
memorable experience with other scholars they may not 
have met otherwise.”

Her commitment rests on a bedrock belief in her newly 
adopted family of South Carolinians.

“I truly believe the people in South Carolina are what 
South Carolina needs,” said Brailov. “I think the state’s 
ready for work.”

She added, “We have strong communities and amazing 
families, local businesses, and places to visit. We 
sometimes forget what’s here. I honestly think right now 
we have the elements that we need to make schools 
great and scholars successful.” 

TFASC TAUGHT ME TO BE AN 
ADVOCATE FOR SCHOLARS, 
FAMILIES, AND COMMUNITIES. 
THEY HELPED ME REALIZE THE 
POWER I HAVE AS AN EDUCATOR — 
PARTNERING WITH FAMILIES AND 
TRANSFORMING COMMUNITIES.
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EMILY TOWEY
TFASC 2015

MATH TEACHER, 
CEDARBROOK MIDDLE 
SCHOOL

I
n 2015, Emily Towey arrived 
in South Carolina’s Low 
Country to teach secondary 

mathematics at Colleton 
County High School as a 
TFASC corps member.
She entered a tradition.

Graduating students gave favorite 
teachers their senior photos to post in 
the classroom. At the end of Towey’s 
first year, she had “about a dozen 
photos,” she said.

Four years later, her classroom wall 
held hundreds of photos. Students 
smiled proudly in graduation robes, 
sports gear, street clothes, beach 
sandals, and every look imaginable.

“Teachers don’t only teach, they 
learn,” Towey explained. “And I 
learned to be part of this community.”

“I’m from the urban Northeast,” she 
said. “So, I had to learn to value 
the goodness of a rural school and 
community. I wouldn’t have realized 
it without living in Colleton County. 
Everybody knows everybody 
here. You always feel support, like 
someone’s looking out for you no 
matter what you’re doing. I feel like 
I have a lot of South Carolina aunts, 
sisters, uncles, and brothers.”

If Towey fell in love with Colleton 
County High School, the same can be 
said of the school falling for her.

One graduate wrote, “The pictures 
of every student you had on the wall 
makes the difference to so many 
people. Whether troubled, poor, rich, 
Black, white, religious, non-religious, 
handicapped — whatever — you 
were able to make a connection with 
students like never before.”

Another student wrote, “You cared 
about students when they didn’t even 
care for what they were doing in life. 
Literally, there are students whose 
lives depended on you taking the 
extra step just to care.”

In 2019, Towey moved to Philadelphia, 
Pennsylvania to teach math in a 
school just 10 minutes from her 
family home. She said it was hard to 
leave the success she felt building in 
Colleton County. (Towey was honored 
as “2018-2019 Teacher of the Year,” 
“2015-2016 Rookie Teacher of the 
Year,” and “Teacher of the Month” 
three times.) Still, she remains just a 
text away from her former colleagues 
and students.

“The lived experiences of those 
students brought its own lessons 
through the doors of my classroom,” 
she said.

“I quickly had to develop a different 
lens to understand what students 
faced,” Towey said. “This part of the 
state has lots of poverty. There is gun 
violence. The impact of what happens 
away from school is much more than 
what you see on a surface level. My 
TFASC training helped me through. 
Without it, I wouldn’t have been able to 
handle some situations the way I did.”

One spring break weekend, a 
freshman male in her class lost his big 

BRANDON 
JOHNSON
TFASC 2014

ASSISTANT PRINCIPAL , 
EASTSIDE HIGH SCHOOL

OLIVIA LEE
TFASC 2016

POLICY ANALYST,  TEXAS 
INDIGENT DEFENSE 
COMMISSION

I
n ninth grade, Olivia Lee 
read South Carolina writer 
Pat Conroy’s celebrated 

book, The Water Is Wide.

“Conroy wrote about a year he spent 
teaching in a two-room schoolhouse 
on Daufuskie Island off the coast of 
South Carolina,” she said. “It gave me 
a vivid sense of how different educa-
tion could be in separate places.”

The difference resonated because 
Lee already sensed it. She grew up 
in Augusta, Georgia, attending public 
and private schools. “The differences 
in quality, teachers, and subject 
matter really shocked me, even as a 
14-year-old,” she said.

After Lee’s family moved to Texas, 
she attended The University of Texas 
at Austin, majoring in psychology. A 
racial and gender attitudes course 
sensitized her even more deeply to 
inequities in class and education. 
When she heard a guest lecture from 
a TFA representative, it motivated her 
to put her ideals into action.

In 2016, Lee was placed by TFASC to 
teach at Colleton County High School 
in Walterboro, South Carolina. It was, 
she said, “a little surreal.”

“Growing up, we drove through 
Walterboro on the way to the 

beach. I never imagined living or 
teaching there,” said Lee. “Now, it’s so 
important to me.”

As she settled into a new community 
and a new job, Lee shared a duplex 
with two other TFASC teachers, 
Madeline Brawley and Mary Katharine 
Thorne. Brawley knew her way 
around. She would later become 
the “District Teacher of the Year” in 
Colleton County. The pair helped Lee 
handle the revelations of a first-year 
teaching position.

“What stands out most? I developed 
an awareness of my racial identity,” 
said Lee. “I had never really confronted 
my privilege. TFASC did a great job of 
helping me develop an awareness of 
how students perceived me.”

Lee taught ninth-grade and 10th-grade 
English. Hearkening back to her love 
of Pat Conroy, she directed a creative 
writing class. She also taught public 
speaking, training students to voice 
their emotions and ideas.

“Knowing their ideas mattered, that 
they were respected, made a real 
difference to them,” said Lee.

Their work showed up in achieve-
ment. During Lee’s second year, more 
than 80 percent of her class passed 
the end-of-year exam — a precedent.

Y
ou’ll meet Brandon 
Johnson confidently at 
work at the intersection of 

teaching and coaching.

Johnson majored in athletic training 
at the University of South Carolina. 
His mom started out as a substitute 
teacher, then worked her way into 
school bookkeeping, full-time teach-
ing, and school administration. His 
dad refereed football and basketball 
games for 30 years.

He has learned the best from both 
respected professions.

“A great teacher is a coach, and 
a great coach is a teacher,” said 
Johnson. “Both careers focus 
on finding the strengths in each 
individual and developing ways to 
use that strength to help the whole 
team or group. Both also identify 
the weaknesses of each person and 
apply resources and knowledge to fill 
the skill gaps.”

Johnson puts what he has learned 
from education and athletics into 

daily use as an assistant principal 
at Eastside High School in 
Greenville County.

“I’m an administrator, so my world is 
teaching, but I also have the oppor-
tunity to coach a lot of teachers,” he 
said. “I try to focus them on building 
relationships and being flexible.”

Flexibility defines Johnson’s 
professional path in education. It also 
led directly to an important moment in 
his personal life.

In 2014, Johnson was preparing to 
move to Texas for post-graduate 
education at Baylor University. He 
planned to pursue an MBA while 
working as a graduate assistant with 
the athletics program.

One night, a friend showed up to 
crash on the couch of his apartment 
in Columbia. The visitor raved about 
a program called TFA where he 
intended to apply.

Intrigued, Johnson and his girlfriend, 
Ashley Gilmore, a few days later sepa-
rately applied for TFA … without telling 

IT’S HARD TO PUT INTO 
WORDS HOW IT FEELS TO 
KNOW YOU’VE MADE SUCH 
A DIFFERENCE IN EVEN ONE 
PERSON’S LIFE.

I QUICKLY HAD TO DEVELOP A DIFFERENT LENS TO 
UNDERSTAND WHAT STUDENTS FACED. MY TFASC TRAINING 
HELPED ME THROUGH. WITHOUT IT, I WOULDN’T HAVE BEEN 
ABLE TO HANDLE SOME SITUATIONS THE WAY I DID.

one another. Incredibly, both were 
accepted to TFASC, and both were 
independently assigned to schools 
about an hour from one another.

Johnson stepped into a classroom 
teaching math and algebra to sixth 
graders and eighth graders at Palmetto 
Middle School in Mullins, S.C. Gilmore 
taught math at Manning Junior High 
School in Manning, S.C., which is about 
the same size as Mullins.

On the weekends, the couple saw 
each other, spending much of their 

time together making lesson plans 
and talking about the best ways to 
teach students. Johnson coached 
girls’ and boys’ basketball and football 
on the side, and he worked as an 
athletic trainer for nearby Creek 
Bridge High School.

Brandon and Ashley Johnson married 
in 2019. They had first met in the library 
at the University of South Carolina, and 
their love deepened during the TFASC 
years together. Brandon Johnson is in 
his fifth year as an administrator with 
the Greenville County School District, 

and Ashley Johnson is in her eighth 
year as a math teacher, now with the 
Spartanburg School District Seven.

The rewards for Brandon Johnson 
have been deep and rich.

“The first person I met when I set foot 
at Palmetto Middle School had a child 
at age 16,” he said. “I was her teacher 
and her coach. She played basketball 
for me, and she still graduated high 
school on time.”

He added, “About four months ago, 
she reached out to me. She told me I 

had been her father figure when her 
father was not there. She described 
how everything I did had a lasting 
impact on her life.”

“It’s hard to put into words how it 
feels to know you’ve made such a 
difference in even one person’s life 
this way.” 

sister, a senior at the school, to gun 
violence. Towey’s consolation and 
care after he returned to class made 
a difference.

“Three days later,” she said, “he wrote 
me a rap song to thank me for getting 
him through.”

Her math class became popular as 
Towey made math as real as the real 
world around her students.

They built rockets. Towey’s students 
Skyped a rocket scientist for advice, 
then launched their creations. Their 
math assignment? Graph as parabolas 
the motion of rockets rising and falling.

That kind of practical engagement 
woke young minds. Every year, test 
scores rose.

“A lot of kids came into my class with 
a super stigma — I can’t do math. 
I’m no good at math,” she said. “But 
my TFASC training gave me a lens 
on building confidence. We saw 
kids coming into class so excited, no 
matter what was happening outside.”

One student entered algebra at a 
third-grade math level. Towey took on 
the challenge.

“We never gave up,” she said. “And 
when the day came that I let her know 
she had passed the class, you could 
just see it in her eyes — I can take on 
the world! I can do anything!”

Towey helps her students believe in 
themselves.

The proof — with hundreds of 
faces — hangs right there on her 
classroom wall. 

After her teaching commitment with 
TFASC, Lee attended law school at 
The University of Texas. Her sense 
of justice again led her this time into 
special education law. She worked 
as a clerk for the Public Education 
Committee during the 2021 legislative 
session in the Texas House of 
Representatives, where she filed a bill 
developed with stakeholders on better 
identifying students with dyslexia.

Her heart remains in Colleton County 
classrooms, and she stays in touch 
with her students. Lee recently got 
an email at 11 p.m. from a former 
class member asking where to put a 
comma in an English paper. She goes 
back and visits former students and 
her godson Jeremiah twice a year.

“I know the perception of schools in 
South Carolina,” said Lee. “I know 
it’s toward the bottom of all the lists 
for K-12.”

“But that doesn’t represent who 
my kids are. They are some of the 
smartest and most courageous 
people I have ever met. The water is 
wide between who they really are and 
who they are thought to be.” 

A L U M N I
IMPACT SPOTLIGHTS
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DODGEBALL TOURNAMENT

Congratulations to the winning team members of our Dodgeball 
Tournament (left to right): TFASC Teacher Jake Karton ('21), TFASC 
Teacher D’Andre Brown (’21), TFASC Supporter Nick Lines, and We 
Are Family Executive Director Domenico Ruggerio.

W
hen you think of 
school, do competitive 
dodgeball tournaments 

come to mind?
To reflect the nostalgia of the classic 
school experience, we hosted a 
Dodgeball Tournament on March 
19, 2022 at The Citadel’s Summerall 
Field in Charleston. This event, 
along with our other anniversary 
events, was an opportunity to cele-
brate our “10 Years of Intentionality” 
and a fundraiser to support our work 
toward ending educational inequity 
in South Carolina. 

Teams of TFASC teachers, alumni, 
staff members, and supporters 
participated and helped raise funds 
to support our cause. 

Congratulations to the following 
members of the winning team: 
TFASC Teachers D’Andre Brown 
(’21) and Jake Karton (’21), TFASC 
Supporter Nick Lines, and We 
Are Family Executive Director 
Domenico Ruggerio. 

Thank you to The Citadel’s 
intramural dodgeball team 
for refereeing our Dodgeball 
Tournament. Additionally, thank 
you to all the players for helping 
us celebrate our decade of impact 
and reach our fundraising goal to 
support teachers. 
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IN CELEBRATION OF OUR 10TH ANNIVERSARY, 
we are honored to spotlight 10 inspiring 
educational partners of TFASC’s movement 
over the past decade. 

Each of our partners has a different part to play 
in the reimagining of South Carolina’s education 
system, but we share a common vision: One 
day, all children will have the opportunity to 
attain an excellent education. 

L A C H E R Y L  S M I T H

E L R I C A  G L O V E R

S H E R R I E  S N I P E S - W I L L I A M S

M I C H A E L  VA N  T Y N E 

A U D R E Y  K S  L A N E

L E E  A .  G I L L

A N N A  M I M S

J A R E D  H O V E

L AVA N D A  B R O W N

K A R O LY N  B E L C H E R

EDUCATIONAL
PARTNERS

LACHERYL 
SMITH
PRINCIPAL ,  LEGACY 
EARLY COLLEGE HIGH 
SCHOOL

A 
special teacher helped 
LaCheryl Smith become 
who she is.

“I was a late bloomer,” said Smith. “I 
was very reserved and shy. My first 
grade teacher thought I should be 
retained in that grade.”

Smith’s parents urged her on through 
early elementary grades in her 
hometown of Fountain Inn, S.C. Smith 
still flew under the radar in fourth 
grade. Grades lagged. She sat in a 
below-average reading group.

Loretta Hampton, her fourth-grade 
teacher, began taking one-on-one 
time after school with Smith. Hampton 
discovered a smart — but heart-
breakingly shy — young lady. Smith 
blossomed with the special attention, 
and her life did too.

“I advanced from one reading grade 
to the next in weeks,” recalled Smith. 
“I’m grateful to Ms. Hampton for not 
foreclosing on my opportunities.”

“Now, as a principal, I tell my team, 
Let’s be careful with our precious 
cargo. You never know who’s sitting 
in front of you.”

Shy LaCheryl Smith became a 
formidable woman, intellectually 
and physically. She earned a degree 
in early childhood education while 
playing NAIA basketball as a 6’1” 
power forward on full scholarship at 
Southern Wesleyan University. She 
taught at every level after graduation, 
simultaneously coaching young 
people, including collegians, in 
classrooms and on the hard court for 
much of her career.

“Teaching and coaching share trans-
ferable skills,” said Smith. “Building 
a team depends on the culture you 
establish — your mission, goals, and 
getting every person aligned. Creating 
an all-in culture is fundamental in 
education and in sports.”

A principal for four years at Legacy 
Early College High School, Smith sets 
clear culture goals. She wants every 
scholar to be college-ready. And 
she wants to safeguard the health 
— emotional and physical — of every 
student and staff member.

Legacy offers innovative opportunities 
to scholars. A Legacy high schooler, 
for example, will visit an average of 
10 universities before graduation, 
absorbing the look and feel of a 

college experience. Scholars take 
courses for college credit, learning in 
advance the time management and 
discipline college life requires. Legacy 
also has a full-time therapist onsite.

Smith welcomes TFASC teachers. 
Legacy currently has six TFASC teach-
ers, and Smith finds them to be highly 
motivated and sensitive — especially 
to diversity, equity, and inclusion 
issues — and eager to join the world 
of their scholars and community.

“Our schools are only as good as our 
classroom teachers,” said Smith. “Our 
young talent from TFASC is always 
passionate, coachable, and engaged.”

“Every TFASC teacher we’ve had 
here brings a passion to teach and 
serve the underserved. That’s what I 
love most.”

Smith strongly feels that boosting 
rewards and incentives for TFASC 
teachers and traditionally trained 
teachers should be a slam dunk for 
policy decision-makers.

“Everything starts with a teacher,” said 
Smith. “You can’t name a career that’s 
possible without a teacher. Today, 
we’re losing teachers at alarming 
rates. Things need to change.” 

ELRICA 
GLOVER
PRINCIPAL , 
MELL ICHAMP 
ELEMENTARY SCHOOL

M
ellichamp Elementary 
School shows its 
true colors.

On Fridays, third graders — known 
as Team Perseverance — wear green 
T-shirts. Fourth graders — Team Grit 
— proudly sport blue. Fifth graders — 
Team Fortitude — fly bright red. School 
staffers dress in team colors too.

Mellichamp Principal Elrica Glover 
says the colors help students identify 
with virtues they can hold onto far 
beyond their school years.

“Here at Mellichamp, we want to instill 
teamwork, confidence, and leadership, 
so our children will achieve whatever 
they set their minds to,” said Glover. 
“We may not see the fruits of our labor 
in elementary school, but we’ll hear 
about these students throughout their 
lives. They’ll be productive citizens.”

Glover knows kids. She is raising 
three of her own, and she has taught 
and coached for 26 years. Her 
impressive spectrum of engagement 
and scholarship ranges from 
serving as a kindergarten teacher to 
earning a bachelor’s degree in early 
childhood education (South Carolina 
State University), master’s degree 
in K-12 reading education (Clemson 

University), Ed.S. in teaching — 
language and literacy concentration 
(University of South Carolina), and 
Ed.D. in K-12 educational leadership 
(Nova Southeastern University).

“My passion has always been for read-
ers and writers,” said Glover. “That’s 
been true whether it was kindergarten, 
classrooms, or district teaching and 
coaching for school staff members.”

Glover settled into administrative work 
in 2016 when she became assistant 
principal at Mellichamp.

“It’s good to have this meaningful role 
in Orangeburg County,” said Glover. 
“I grew up here. It’s a special place 
for me, and I have special hopes for 
students here.”

She has special help too. At 
Mellichamp, Glover has welcomed 
several TFASC teachers. She says 
that they walk in the classroom with a 
quality that sets them apart.

“They all come highly motivated. 
They’re very energetic. They’re 
self-starters and go-getters,” she said. 
“Positivity is almost their brand.”

Glover believes those winning 
spirits fill a critical need in South 
Carolina today.

“We have a huge teacher shortage,” 
she said. “We’ve talked about it 
for years, and now, it’s here and 
real. TFASC teachers solve a lot of 
problems. I’d much rather have a 
teacher who comes here from an 
alternate educational pathway than 
no teacher at all.”

Non-traditional thinking, Glover feels, 
will help South Carolina’s education 
system in many areas now.

“We need to keep the conversation 
open about innovation,” she 
emphasized. “Covid presented a 
lot of obstacles, but it allowed us to 
discover innovation and flexibility. To 
make an impact on this profession, we 
need innovative options.”

She added, “We also need more 
competitive practices and higher 
pay. Teaching is a low-paying job 
compared to other positions. The 
number of student teachers recently 
in the Orangeburg County School 
District was less than five. People are 
going to other jobs, and other careers 
are more attractive. We have to be 
innovative and collaborative with 
policymakers and legislators to make 
this job more attractive.”

Glover knows every shade of what it will 
take: Perseverance. Grit. Fortitude. 

3 6  A N N I V E R S A RY  R E F L E CT I O N  G U I D E

E D U C AT I O N A L  P A R T N E R S
IMPACT SPOTLIGHTS



3 9

SHERRIE SNIPES-WILLIAMS
CEO,  CHARLESTON PROMISE  NEIGHBORHOOD

“W
hy did we have to wait for a 
pandemic before realizing the 
value that teachers brought to 

all our lives?” Sherrie Snipes-Williams 
asked this poignant question in reflection 
of the state’s education system.
“Teaching is one of the most important profes-
sions,” she said. “To help solve South Carolina’s 
teacher shortage crisis, we must be intentional 
in properly compensating, recognizing, and 
supporting our educators.”

Since 2012, Snipes-Williams has served as CEO 
of Charleston Promise Neighborhood, a nonprofit 
organization with a similar vision as TFASC.

Modeled after the highly effective Harlem 
Children’s Zone, Charleston Promise 
Neighborhood collaborates with early learning and 
elementary schools in under-resourced Charleston 
neighborhoods that comprise “The Neck” to serve 
the whole child through educational programs, 
health and wellness services, and parent and 
community engagement initiatives. 

“We believe all children should be valued, 
respected, and treated equally regardless 
of the neighborhood in which they live,” said 
Snipes-Williams.

“We also believe in supporting the whole child 
because the success of our children and the 
strength of our community go hand in hand,” she 
added. “Their needs must be addressed together 
if we want to break the cycle of generational 
poverty and give our children greater opportunities 
for success.”

Charleston Promise Neighborhood raises funds 
to support administrators and teachers and offer 
wraparound services like after-school and summer 
learning programs. In 2019, 83 percent of students 
received higher reading scores after attending its 
summer learning program.

Now, its educational programs are continuing 
to close the gaps that were accelerated during 
the pandemic.  

“It is exciting to expand opportunities for children, 
particularly in STEM education,” said Snipes-
Williams, who originally wanted to be a math 
teacher while majoring in math and statistics at the 
University of South Carolina but realized teaching 
was not her gift. “Thank you to our partners for 
these opportunities like camps that allow students 
to build robots and smartphone apps and even 
tour manufacturing sites virtually.”

TFASC was an early 
partner of Charleston 
Promise Neighborhood. 
When TFASC 
approached Charleston 
Promise Neighborhood 
on a potential school 
reform partnership, 
it was a no brainer, 
according to Snipes-
Williams. “We invested 
to have TFASC teachers 
placed at our schools.”

“TFASC excels at 
recruiting quality 
teachers who will be 
impactful at under- 
resourced schools in a short period of time,” she 
said. “Their community of support for first-year 
educators is outstanding.”

Snipes-Williams concluded, “To make a significant 
impact in our classrooms moving forward, we 
need to be real about the educational and racial 
disparities that exist — as half the battle is talking 
about it — and find ways to creatively support our 
teachers. Our children deserve an educational 
experience where the teaching profession 
is revered.” 

TFASC EXCELS AT RECRUITING QUALITY TEACHERS 
WHO WILL BE IMPACTFUL AT UNDER-RESOURCED 
SCHOOLS IN A SHORT PERIOD OF TIME. THEIR 
COMMUNITY OF SUPPORT FOR FIRST-YEAR 
EDUCATORS IS OUTSTANDING. 
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MICHAEL VAN TYNE
TFASC 2012

ASSISTANT PRINCIPAL ,  DARLINGTON COUNTY VIRTUAL ACADEMY

C
utting-edge educators in the Darlington 
County School District are preparing 
students for success through an entirely 

new mode of learning: the Darlington County 
Virtual Academy (DCVA).
The DCVA, formed during the Covid pandemic, became 
the district’s largest ‘branch’ practically overnight, serving 
more than 3,700 students in all grades. Administrators 
and teachers with the DCVA created a curriculum — 
backed by proven, effective teaching strategies and 
state-of-the-art technological resources — and set out to 
do something completely new.

Rather quickly, they spotted a valuable — maybe 
revolutionary — model.

Michael Van Tyne has co-led the district in creating 
the DCVA, an online learning platform that takes best 
practices from remote classes amid the pandemic and 
applies them more intentionally in a non-traditional 
educational model. The DCVA has revamped all aspects 
of the program as it enters a second year.

Van Tyne brings a mathematics education major, his 
TFASC training and attitude, and eight years of middle 
school experience to the task of opening completely 
new educational pathways to students.

“Not all students learn best in face-to-face settings,” 
said Van Tyne. “Many students can excel using virtual 
platforms. Some have medical reasons. Some like using 
technology and online tools better.”

“With the DCVA, where a student lives, the geography, 
does not matter. The DCVA can reach students we 
 haven’t been able to reach before in a traditional 
learning environment.”

As it launches, the DCVA serves first- to 12th-grade 
students from all over the county. Van Tyne and his team 
offer remote learners live sessions — students see a live 
teacher every day — and academy hours are a frenzy of 
adapting technology and inventing new lesson plans for 
a new teaching medium.

“We feel like pioneers,” said Van Tyne. “So much is 
new. Not many people have experience in creating 
virtual lessons. We have to now think how to interest 

and access students by camera. Our teachers are using 
every platform they can to find what’s effective. We’re 
seeing many innovative ideas.”

Close teamwork matters. The concept of a team, in fact, 
drew Van Tyne into TFASC and his career.

At his high school in upstate New York, Van Tyne was 
a three-sport athlete. He played volleyball in college 
at the State University of New York at New Paltz. As he 
calculated what to do after graduation, something on the 
TFA website caught his eye.

“I read the word cohort,” recalled Van Tyne. “It sounded 
small and intimate, and it got me thinking about a new 
kind of team. We had 80 or so teachers that year — a 
cohort. When I arrived in South Carolina, I felt ready 
to be a change agent, part of a team helping to make 
education in South Carolina progressive.”

What excites Van Tyne as the virtual academy expands 
the frontiers of education?

“I see endless potential in South Carolina,” he said. 
“Students are making up for lost time last year, bouncing 
back, and growing at tremendous rates. I have the 
privilege of working on an educational pathway for them 
that’s new and exciting.”

He added, “I think we know something here that’s true 
but isn’t often talked about. So many teachers are doing 
a great job, being progressive and innovative, and trying 
to make things work for students. Positive things are 
happening every day in our schools.” 

I SEE ENDLESS POTENTIAL IN SOUTH CAROLINA. I HAVE THE 
PRIVILEGE OF WORKING ON AN EDUCATIONAL PATHWAY FOR 
STUDENTS THAT’S NEW AND EXCITING.

E D U C AT I O N A L  P A R T N E R S
IMPACT SPOTLIGHTS
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A
udrey Lane is, in her own words, “a 
soulful warrior.” That spirit has made good 
things happen in her life.

In high school, the Columbia, S.C. native planned to 
attend Spelman College. Instead, she said “yes” when the 
president of Florida Agricultural and Mechanical University 
(FAMU) personally called to offer a full scholarship.

Lane sang in FAMU’s famous gospel choir, made lifelong 
friends, and earned a bachelor’s degree in mechanical 
engineering. She moved into the corporate world, putting 
in 12 years with heavyweights — Xerox, International 
Paper, and BP. Along the way, she earned an MBA from 
DePaul University.

Still, Lane felt something missing. She kept remembering 
her ninth-grade algebra teacher, Barbara Roach.

“Ms. Roach saw something in me,” said Lane. “She spon-
sored the Engineering Club and got me into a minority 
engineering consortium that visited college campuses 
to engage in projects. She urged me to take algebra II in 
summer school, giving me five years of math in four high 
school years.”

“She pushed me to the next level. Ms. Roach is the rea-
son behind many of the good things that have happened 
for me,” she added.

At the height of a stellar corporate career, Lane decided 
her true calling lay elsewhere. She wanted to give 

students of color the same opportunities to succeed that 
Ms. Roach had gifted her.

At an executive leadership event with the renowned 
Kellogg School of Management, Lane spent evenings in 
her hotel room filling out an application for The Broad 
Residency in Urban Education. Now housed at the Yale 
School of Management, the two-year residency program 
places exceptional young leaders in key leadership 
positions within America’s urban school districts.

Lane was selected as a Broad resident.

In 2008, she started work in Charleston, coordinating 
special projects in the Charleston County School District 
through the Office of the Superintendent. With a solid 
record of helping schools improve student achievement, 
Lane became chief of access and equity for the South 
Carolina Public Charter School District.

She was, in fact, one of the first influencers to urge 
bringing TFASC to Charleston, and she stands out as a 
supporter of TFASC’s approach.

“Putting competent, culturally relevant teachers in front 
of students matters now more than ever,” said Lane. “The 
pandemic has proven that we must have non-traditional 
ways of tackling educational issues. Pathways to the 
classroom have to be varied.”

To hasten change, in 2016, Lane co-founded the Educate, 
Empower, and Elevate (E3) Foundation, a nonprofit and 
consulting organization focused on a critical issue.

“Equitable education for Black and brown students 
isn’t only about what happens in the classrooms,” 
said Lane. “It’s also about eliminating the disparities in 
other systems that families encounter daily — housing, 
transportation, healthcare, and employment. And it’s 
about recognizing the brilliance and beauty of Black and 
brown children.”

She added, “To change our education system, we must 
have more representation in classrooms, in adminis-
trative positions, and among influencers and decision- 
makers from the communities that are most impacted by 
the disparities. That’s what E3 wants to accomplish.”

“Our children deserve better,” concluded Lane. “I, like 
many others, understand that things have to change.” 

AUDREY KS LANE
FOUNDING PARTNER AND EXECUTIVE  DIRECTOR,  E3  FOUNDATION

PUTTING COMPETENT, CULTURALLY 
RELEVANT TEACHERS IN FRONT OF 
STUDENTS MATTERS NOW MORE 
THAN EVER.
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LEE A. GILL
CHIEF  DIVERSITY 
OFFICER,  CLEMSON 
UNIVERSITY

O
n the first day of first 
grade, Lee A. Gill 
stood sobbing at a 

classroom window.

He watched his mom drive away after 
dropping him off at his elementary 
school in South Bend, Indiana. He felt 
alone and scared to death.

“I was with all these folks, many who 
looked different from me,” recalled 
Gill. “I grew up in my homogeneous 
cocoon in our African American 
community. This was a situation I had 
never experienced.”

A single instant changed things. A 
white teacher put her arms around 
the sad little six-year-old and gave 
him a warm hug.

“She told me she loved me,” he 
remembered. “She showed me she 
cared for me. That day was the begin-
ning of my educational trajectory.”

That trajectory has been astonishing. 
After earning a bachelor’s degree 

from the University of Michigan and a 
Juris Doctorate from Illinois Institute 
of Technology, Gill has excelled as an 
educational consultant, as associate 
vice president for inclusion and equity 
at The University of Akron, and as chief 
diversity officer at Clemson University.

Building from the same educational 
equity vision as TFA, Gill created a 
powerful empowerment program for 
minority males at Akron that boosted 
graduation rates. When he came to 
Clemson in 2016, he reimagined and 
expanded that program to create 
the Clemson University Men of 
Color National Summit. The annual 
event attracts 2,400 high school 
and college students, business 
professionals, educators, government 
officials, and community leaders from 
27 states and abroad.

“Our mission is to close the oppor-
tunity gap for African American and 
Hispanic males from cradle to career,” 
he said. “We explore education 
methods, best practices, and ways 
to improve graduation rates. We are 
making a difference by adding to the 
diversity of workforce development in 
South Carolina.”

For TFASC, Gill represents a friend in 
high places. An important early proj-
ect after he joined Clemson involved 
a diversity audit of every Charleston 
school, closely acquainting him with 
education system leaders. That 
network makes Gill a rich source of 
contacts for TFASC.

He also fosters important relation-
ships for TFASC at Clemson. One of 

his first handshakes after joining the 
university was with former TFASC 
Founding Executive Director Josh 
Bell. The men became “fast friends,” 
said Gill.

“I was the first Black student body 
president at Michigan,” he laughed. 
“Josh was a past student body 
president at Clemson. We like 
to reminisce.”

Gill introduced Bell and his successor, 
TFASC Executive Director Troy D. 
Evans, to Clemson faculty, staff, 
and administrators, and Gill worked 
closely with Evans to pave the way for 
TFASC’s Upstate Expansion Initiative, 
which serves more students and 
provides greater teacher placement 
options in the region.

Additionally, one of Gill’s assistant 
vice presidents, Julio Hernandez, 
sits on TFASC’s advisory board, 
and TFASC has welcomed teacher 
volunteers from Clemson.

Gill sees a unique challenge — and 
an unmatched opportunity — in his 
current role.

“I came here with the intention of 
working to make Clemson one of the 
top-tier universities in diversity, equity, 
and inclusion,” he said. “What better 
place than at a Southern institution to 
take on that challenge?”

“Clemson was the first university in 
South Carolina to desegregate. It’s in 
our DNA to be a leader in this state 
where there’s work to be done.” 

A
nna Mims grew up with 
educators throughout her 
family. Still, she weighed a 

prodigal path — law school — 
as she neared graduation 
from Duke University.

“I realized I just wasn’t ready for 
that,” she recalled. “I wanted work 
that allowed me to give back to a 
community like the one where I grew 
up in Lake City, South Carolina.”

In 2004, Teach For America Greater 
Delta (TFAGD) fulfilled her wish … at 
Quitman County Elementary School in 
Lambert, Mississippi.

“It was a Title 1 school in the heart of 
the Delta,” said Mims. “My classroom 
had almost nothing — one desktop 
computer, a few pieces of furniture, 

and only a few books. It was bare 
bones. The first thing I did was paint.”

Her aunt donated 200 books from 
her school in South Carolina. Mims’s 
landlord drove his pickup to town and 
brought back a whiteboard. Mims 
readied for students just in time — 
one first-grade class of 25 students 
in a school with six classes per grade 
level. Ninety-eight percent of her 
students were African American.

“I loved those classes,” remembered 
Mims. “Teaching a child how to 
read … unlocking that sense of 
confidence and discovery … is 
incredibly powerful.”

Mims might still be in Mississippi 
except for Cupid’s arrows.

During her second year at Quitman 
County Elementary School, another 

TFAGD teacher, Jared Hove, arrived. 
While he and another male teacher 
looked for living spaces on their own, 
they temporarily slept on couches in 
the house rented by Mims and her 
female TFAGD roommate.

Anna and Jared married a couple 
of years later, then went on to 
adventurous international teaching 
opportunities in the Middle East 
and Myanmar.

Eventually, they settled in South 
Carolina. Mims became principal of 
Mt. Zion Elementary School in 2020.

“Some people see a principal’s role as 
a disciplinarian,” said Mims. “But I see 
myself as a cheerleader.”

“When a student makes a mistake, 
our attitude is, ‘Okay, that’s not good, 
but let’s figure this out, so we make 

ANNA MIMS
TEACH FOR AMERICA 
GREATER DELTA 2004

PRINCIPAL ,  MT.  Z ION 
ELEMENTARY SCHOOL

JARED HOVE
TEACH FOR AMERICA 
GREATER DELTA 2005

SPECIAL IST,  PROGRAM 
STRATEGY AND 
LEARNING,  TEACH 
FOR ALL

“W
e need more young 
people with a 
connection to where 

they’re from and, at the same 
time, an awareness of our 
broader world,” said Jared 
Hove. “It’s hard to conceive 
of taking on the complex 
challenges of our world if 
students don’t have that at a 
young age.”

Hove’s life is a testimonial to his words. 
His Midwestern parents traveled the 
world as international teachers, and 
Hove grew up everywhere — the 
Midwest, Malaysia, Norway, and the 
United Arab Emirates. Immersed in 
local cultures, he absorbed lessons 
from a big, broad world.

“I was very lucky. My childhood 
afforded me access to amazing teach-
ers and educational opportunities,” 
he said. “I had a unique exposure to 
the world.”

Hove returned to the United States 
for study at Carleton College. He 
connected there with a TFA teacher 
and felt drawn to the organization’s 
vision. In 2005, Hove took a two-year 
assignment by TFAGD to teach at 
Quitman County Middle School 
in Mississippi.

“I had always sworn that education 
would not be my path in life,” 
he recalled. “And then I became 
an educator.”

He met a TFA colleague, Anna Mims, 
in Mississippi. They found that they 
had more than rural classrooms in 
common, and they married.

Following the trail blazed by Hove’s 
parents, the couple took international 
teaching positions. In Myanmar, they 
weathered three years of turbulence 
— political unrest and a cyclone that 
killed 100,000 people. Again, the big, 
broad world gave lessons.

Hove now looked for a way to bring 
together the strands of his life into 
a purposeful long-term career. 
After earning a graduate degree 
in education at Harvard University, 
he discovered Teach For All, an 
organization focused on changing the 
status quo for children by improving 
leadership in education.

“We believe that meaningful, 
sustainable change requires leaders 
who are rooted in their local culture, 
challenges, and opportunities … and 
who believe in the potential of children 
and their communities,” said Hove. 
“Teach For All develops collective 
leadership to improve education and 
expand opportunity for children.”

Hove’s experiences and background 
positioned him well to support Teach 
For All. He brings wisdom to the 
work of partnering with communities, 
recruiting and cultivating promising 
leaders, and finding innovative 
solutions to help children thrive 
everywhere in its global network 
of 61 independent, locally-led and 
-governed partner organizations.

Teach For All’s work took Hove back 
to the Middle East for a few years, 
then he and Mims felt the call of 
home. (She’s from South Carolina.) He 
finds Charleston a great place to live 
with his family.

As an alumnus of TFA, Hove funda-
mentally grasps the value that TFASC 
brings to classrooms and communities. 

I CAME HERE WITH THE INTENTION OF WORKING TO MAKE 
CLEMSON ONE OF THE TOP-TIER UNIVERSITIES IN DIVERSITY, 
EQUITY, AND INCLUSION. WHAT BETTER PLACE THAN AT A 
SOUTHERN INSTITUTION TO TAKE ON THAT CHALLENGE?

EVERY CHILD DESERVES A 
GREAT SCHOOL. THAT’S THE 
BEST THING WE CAN GIVE 
THEM. THAT’S WHAT KEEPS 
US COMING IN EVERY DAY.

TEACHING IS VITAL TO 
COMMUNITY LIFE IN OUR 
COUNTRY, AND WE SIMPLY 
CANNOT HAVE ENOUGH 
GREAT PEOPLE TO DO 
THAT DEMANDING AND 
UNAPPRECIATED WORK.

better choices next time,’” she said. 
“Everybody makes mistakes. It’s 
better to make them when we’re kids 
instead of adults.”

The philosophy bears fruit. Last 
year, Mt. Zion had the highest 
growth in math scores in the district. 
Amazingly, student scores during the 
pandemic were higher than before 
it. The pandemic has nevertheless 
slowed progress as Mims and her 
team work to transition the school 
to a STEAM- and project-based 
learning model.

“We’ve had kids who missed 20 days a 
month with COVID,” she said. “Parents 
get sick and can’t bring kids to school. 

Kids get quarantined. It’s hard to put 
your stamp on moving water.”

Regardless, the joy Mims found in 
Mississippi endures as it has with many 
TFA colleagues across the country.

“Almost all of us from our Mississippi 
teaching assignments stayed in 
education,” said Mims. “Some stayed 
in classrooms, and some went to 
administration. If you take passionate 
people and expose them to the needs 
of education, they will work together 
to try to change the world.”

She added, “My building here at 
Mt. Zion is full of teachers with 
these shared beliefs. They believe 

that all children deserve access 
to a quality education, and they 
deserve it in a school within their 
own neighborhood.”

“Every child deserves a great school. 
That’s the best thing we can give 
them. That’s what keeps us coming in 
every day,” concluded Mims. 

He works with colleagues at TFASC 
who have led learning trips to Haiti 
and elsewhere. Hove is also a coach 
and engages with the Charleston Area 
Justice Ministry.

“It was true when I was in Mississippi, 
and it’s true now,” he said. “Teaching 
is vital to community life in our 
country, and we simply cannot have 
enough great people to do that 
demanding and unappreciated work.”

Hove feels that TFASC has great 
value as an innovative teaching path.

“We’re at a point where we see 
traditional ways of teaching and 
learning are not meeting the demands 
of the future,” he said. “It means we 
would do well to support communities 
and committed educators in South 
Carolina, and I think TFASC can be an 
important part of that.”

His advice to TFASC teachers? Take 
a chance.

“If you’re going to invest your life in 
something, you don’t have to have it 
figured out in advance,” said Hove. “If 
something seems meaningful, it will 
sustain you through the challenges. 
Don’t wait for the perfect thing. Just 
start. You’re going to learn by walking 
the path.” 

E D U C AT I O N A L  P A R T N E R S
IMPACT SPOTLIGHTS



474 6  A N N I V E R S A RY  R E F L E CT I O N  G U I D E

LAVANDA BROWN
EXECUTIVE  DIRECTOR,  YWCA GREATER CHARLESTON

L
aVanda Brown makes a distinct 
first impression.
She’s formidable.

You expect substance from a woman whose lofty mission 
at YWCA Greater Charleston (YWCAGC) is “to eliminate 
racism and empower women,” as she explained.

“Our organization was founded on the empowerment 
of women, but we learned along the way that unless we 
were addressing the disparities of racism, we could not 
empower all women,” said Brown. “So, all our YWCA 
programs are about informing an entire community on 
why gender and racial disparities are not good for any 
of us.”

Brown knows disparities.

After graduating in 1991 from Wesleyan College in 
Macon, Georgia (the first college in the world chartered 
to grant degrees to women), Brown returned to her 
hometown of Savannah to work as a case manager for 
abused, abandoned, and neglected youth. In her next 
job, she spent nearly 16 years rising through leadership 
roles as she developed programs to prevent and end 
homelessness. She worked with shelters, employment 
efforts, and behavioral and primary health.

Then, in 2016, Brown arrived at the YWCAGC with 
big ambitions.

“I spent so much of my time building programs and 
removing barriers on an individual basis,” she said. “I felt 
with the YWCAGC that I could take the same skill set and 
mobilize a whole community.”

She found a ready partner in TFASC.

“I looked for a partner that could help transform a 
community,” said Brown. “Someone mentioned that 
TFASC was sending people to the Racial Equity Institute 

in Greensboro, North Carolina. I went myself, and I was 
overwhelmed with how impactful it was.”

The Racial Equity Institute (REI) is an alliance of trainers, 
organizers, and institutional leaders who are devoted to 
creating racially equitable organizations and systems. 
Through trainings and workshops, REI partners with 
organizations like TFASC to develop tools to challenge 
patterns of power and grow equity.

“TFASC introduced me to REI,” said Brown. “When I 
returned, I pulled some nonprofits together, and we 
hosted one REI workshop ourselves to see what would 
happen. Then, we did four workshops, and now, they’re 
twice a month, 40 people per session. The Charleston 
community is truly hungry and thirsty for training like this.”

Brown trains more educators on racial disparities than 
people in any other profession. Why?

“The education system is the first system most of us 
come into, long before we experience any issues with, 
say, healthcare or legal systems,” said Brown. “We’re 
students first; education touches us from the beginning. 
Equality must start there for us to have it elsewhere.”

Brown feels achieving racial equity will take some 
soul-searching.

“Equality requires understanding the intentionality 
that racial systems are built on,” she said. “And it 
requires understanding how our own biases play out 
in classrooms.”

“Structural racism doesn’t require your intention — if 
you’re working in a biased system, your intention is not 
required to sustain it. But it will take our intention to 
undo it.” 

STRUCTURAL RACISM DOESN’T REQUIRE YOUR INTENTION — IF YOU’RE 
WORKING IN A BIASED SYSTEM, YOUR INTENTION IS NOT REQUIRED TO 
SUSTAIN IT. BUT IT WILL TAKE OUR INTENTION TO UNDO IT.

E D U C AT I O N A L  P A R T N E R S
IMPACT SPOTLIGHTS
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KAROLYN BELCHER
TEACH FOR AMERICA GREATER NEW ORLEANS 1990

CHIEF  ACADEMIC OFFICER,  CHARLESTON COUNTY SCHOOL DISTRICT

A
fter holding education leadership roles 
all over the map, Karolyn Belcher could 
easily teach geography. She has spent 

her 31-year career in posts of increasing 
importance in Los Angeles, New Orleans, 
Houston, New York, Boston, and Charleston.
Her lifelong education journey began with joining TFA in 
1990, the year the first corps was established.

“I’m a charter corps member,” smiled Belcher. “At the 
time, I was pre-med but not absolutely sure I wanted to 
be a doctor. My lab was at the top of a four-story walk-up. 
Every day, I passed a TFA poster with this message: Who 
Will Teach for America?”

“I finally said … well, I’ll teach for America. The idea of a 
service corps intrigued me. I felt I could give back while 
I took some time to understand what I really wanted as 
a career.”

She chose to educate, not operate. But it took 
tough-mindedness and determination.

In her TFA classroom in New Orleans, Belcher taught six 
science classes, 180 kids a day. She witnessed firsthand 
the impact poverty has on engagement in school. Three 
weeks into her first assignment, the New Orleans school 
system went on strike. Then, her apartment burned, 
sending her possessions up in smoke. She had to piece 
together her personal and professional lives by the day.

Yet, here Belcher stands today, inspiring and inspired. 
The best medicine for fulfillment in her own career 
turned out to be education.

She currently serves as chief academic officer for the 
Charleston County School District. Belcher and her 
Learning Services team oversee classroom curriculum, 
instruction, academic improvement strategy, early 
childhood education, and special education programs at 
more than 80 schools.

“The core business of the district falls to my team,” 
she said.

The second-largest school district in South Carolina has 
more than 40,000 students. Some of her schools rank 
among the best in the state; some historically struggle. 
Charleston County is a place of haves and have-nots, of 
rural and urban divides. There is a racial opportunity gap.

“It’s not a county that lacks resources to do right by kids,” 
said Belcher, “but it’s an unequal system in places.”

“I’m now very encouraged in seeing a larger community 
that supports student learning. Many businesses and 
nonprofits have stepped up to support schools in the 
past year. They understand that education takes a 
village, not just a school system.”

Belcher said the biggest challenge to students is 
access to quality teachers, engaging materials, and 
supportive adults.

“We have work to do to make sure we’re allocating 
resources to ensure every child in Charleston County 
is getting quality education,” she said. “We have the 
levers in place — supportive philanthropies and religious 
communities and local leadership. It’s just a matter of 
getting it done.”

She added, “Charleston County reflects our nation. If we 
can show, with our unique history, that it’s possible to 
give every kid the gift of an excellent education, it would 
send a message to every part of the country.”

“If we can do it here, we can do it anywhere.” 

CHARLESTON COUNTY REFLECTS OUR NATION. IF WE CAN 
SHOW, WITH OUR UNIQUE HISTORY, THAT IT’S POSSIBLE TO 
GIVE EVERY KID THE GIFT OF AN EXCELLENT EDUCATION, IT 
WOULD SEND A MESSAGE TO EVERY PART OF THE COUNTRY.

E D U C AT I O N A L  P A R T N E R S
IMPACT SPOTLIGHTS
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A
s part of TFASC’s 10-year 
anniversary campaign, 
we hosted our inaugural 

statewide Spelling Bee. 
The first event was held 
on March 19, 2022 at The 
Citadel’s Buyer Auditorium in 
Charleston. The next events, 
including the final round for 
regional qualifier winners, 
occurred on April 2, 2022 
at Richland Two Institute of 
Innovation in Columbia. 
TFASC teachers, alumni, staff 
 members, and supporters partici-
pated as spellers and helped raise 
funds to support our cause. 

Our Spelling Bee gave adults 
the chance to remember their 
school experiences and showcase 
their spelling skills. Laughter was 
often heard at this fun compe-
tition when adults misspelled 
elementary-level words. 

Congratulations to the statewide 
champion, Carolyn Culbertson, 
 marketing specialist at Nelson 
Mullins Riley & Scarborough, a 
supporter of TFASC. She received 
a trip to the Atlantis Paradise Island 
Bahamas thanks to their sponsor-
ship. Culbertson won by correctly 
spelling the final word, “dilapidated.” 

Thank you to TFASC Teachers 
Bradley Benson (’20) and Charlotte 
Groves (’21) for emceeing and to 
TFASC Advisory Board Members 
Kevin Floyd (Midlands Technical 
College) and Katie Holba (Volvo 
Cars) for judging our Spelling Bee 
rounds. We are also grateful to all 
the spellers for helping us celebrate 
our decade of impact and reach our 
fundraising goal to help end educa-
tional inequity in South Carolina. 

SPELLING BEE  
Congratulations to the 
statewide champion (left), 
Carolyn Culbertson, 
marketing specialist at 
Nelson Mullins Riley & 
Scarborough, who received 
a trip to the Atlantis 
Paradise Island Bahamas. 

SPONSORED BY
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IN CELEBRATION OF OUR 10TH ANNIVERSARY, 
we are honored to spotlight 10 pivotal 
supporters of TFASC’s movement over the 
past decade. 

We are grateful to our supporters for their belief 
in TFASC’s intentional work and in the potential 
of all children in South Carolina. A N S E L  S A N D E R S

M A R Y  F R A N  C R O S S W E L L

M A R V I N  P E N D A R V I S

M A D E L E I N E  M C G E E

M A R K  R I C H A R D S O N

L AT I S H A  VA U G H N

J A C K  M C B R I D E

E D D I E  S H U L E R 

P A U L  B O P P

K E V I N  F L O Y D

SUPPORTERS
ANSEL 
SANDERS
TEACH FOR AMERICA 
BALTIMORE 2004

ASSISTANT HEADMASTER 
AND DEAN OF 
STUDENTS,  WOODBERRY 
FOREST SCHOOL

A
nsel Sanders’s quest for 
innovative, transformative 
models to support the 

growth and development 
of children has driven his 
professional life.
“I’ve always found myself operating 
in creative spaces that can have a big 
impact on kids,” he said.

The journey began serving as a TFA 
teacher at Roland Park Elementary/
Middle School in Baltimore from 2004 
to 2007. When the freshly minted 
magna cum laude English major 
from Washington and Lee University 
stepped into his eighth-grade 
English Language Arts class, he found 
a calling.

“I am deeply indebted to TFA for 
being the vessel that opened the 
classroom door to me and let me 
pour myself into teaching, learning 
about public education at large and 
learning about myself,” said Sanders. 
“It sparked a desire in me to spend 
my life in education.”

At college, he had fallen in love with 
a young lady from Greenville, S.C. 
After Baltimore, Sanders followed 
her to The Palmetto State where they 
married. He brought a vision fostered 
in the classroom and through TFA to 
Mauldin Middle School as an assistant 
principal, then leaped into educational 
reinvention as founding director at 
A.J. Whittenberg Elementary School 
of Engineering.

This was 2010, and Whittenberg 
offered young students something 
entirely new under the South 
Carolina sun.

“We were really at the forefront of 
schools teaching project-based, 
STEM-oriented learning,” explained 
Sanders. “The goal wasn’t necessarily 
to enrich the state’s pipeline of 
professional engineers, but to teach 
students ways to engage in a design 
process to solve problems, develop 
prototypes, apply lessons from core 
classes, and learn from failures.”

He added, “It was the first school of 
its kind — an incredible adventure 
— and it showed what’s possible. It 
created a demand for this kind of 
learning experience at scale.”

Building on the success at 
Whittenberg, Sanders took work as 
lead planner for another innovative 
school on the drawing board. 
It would eventually open as Dr. 
Phinnize J. Fisher STEAM Middle 
School, applying methods used in 
Whittenberg’s elementary classes to 
the middle grades.

All this time, Sanders quietly contin-
ued a quest for personal knowledge, 
acquiring master’s degrees from 
Johns Hopkins University while in 
Baltimore and Furman University 
while in Greenville.

His educational immersion ultimately 
led to the opportunity of a lifetime — a 
new doctoral program, Doctor of 
Education Leadership, from Harvard 
Graduate School of Education.

Harvard accepted Sanders into the 
highly competitive (only 25 students 
per cohort) three-year program to 
engage in two years of classroom 
study, then one year of residency 
designed much like a medical school 
residency. He spent his last year in 
Memphis working with an organi-
zation known as the Achievement 
School District. His capstone project 
explored ways schools and commu-
nity organizations can partner to bring 
greater success to students.

In 2015, Sanders came back to 
Greenville as president and CEO of 
Public Education Partners (PEP), a 
foundation seeding research-based, 
innovative ideas and projects through 
private investment. PEP operates as 
an education think tank aimed “at 
galvanizing the Greenville community 
around the tremendous and diverse 
value proposition that is a high-quality 
public education system.”

Sanders added, “It was a great 
avenue for me to bring my learning 

and experience over the years to 
serve a community that was special to 
me, personally and professionally.”

He never forgot what made him 
love education in the first place — 
TFA. While in Greenville, Sanders 
served on the advisory board of 
TFASC for several years, working to 
facilitate TFASC’s expansion into the 
Upstate community.

Now that keen sense of loyalty has 
returned him to another dear place.

In 2019, Sanders and his family 
moved to his native Virginia, just 
north of Charlottesville. He accepted 
a position at Woodberry Forest 
School, where he received his own 
high school education. Sanders said 
he seeks to offer the 400 boys there 
the same transformative educational 
experience that made him the 
educator he is today.

“It’s a special place,” said Sanders. 
“Woodberry made me, and I 
am indebted.”

He comes full-circle, returning to 
where he first started thinking about 
education. Girded with lessons from 
TFA, Greenville County Schools, 
Harvard, and other experiences, 
he is now doing what every great 
educator does.

“To pay it forward for new generations 
to come,” said Sanders, “means the 
world to me.” 

I AM DEEPLY INDEBTED TO TFA FOR BEING THE VESSEL 

THAT OPENED THE CLASSROOM DOOR TO ME AND LET ME 

POUR MYSELF INTO TEACHING, LEARNING ABOUT PUBLIC 

EDUCATION AT LARGE AND LEARNING ABOUT MYSELF. IT 

SPARKED A DESIRE IN ME TO SPEND MY LIFE IN EDUCATION.

5 2  A N N I V E R S A RY  R E F L E CT I O N  G U I D E

S U P P O R T E R S
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“I
n college at Wake Forest, I didn’t have a 
very clear career path,” said Mary Fran 
Crosswell. “I certainly didn’t see myself 

in medicine. It took time to sort things out.”
Initially interested in teaching, Crosswell applied in 1991 
to TFA, drawn by the organization’s goals of equity and 
universal access to quality education. Accepted in TFA’s 
second year, she found herself teaching at a Title 1 
school in Houston, Texas.

That second-grade classroom experience shaped 
Crosswell’s life. It’s a vivid illustration of the lifelong 
impact TFA often has on young educators.

“I had some children in my classes who had  experienced 
significant trauma,” said Crosswell. “I found that I 
could listen to their stories, and those stories followed 
me as I went on to medical school and into my 
pediatric residency.”

“Then, during residency, I found the cases of child abuse 
were the ones that I was most interested in and passion-
ate about. I decided to focus my attention on that field.”

In 2006, Crosswell joined a practice in child abuse 
pediatrics in Greenville, S.C. Today, she is widely 
respected as an authority on the mistreatment of young 
people. She sees children with concerns of abuse who 
are referred by the South Carolina Department of Social 
Services, the police department, or other physicians. 
Crosswell regularly speaks on child abuse issues, and 
she frequently takes the stand as an expert witness in 
legal cases.

“I serve as the child’s advocate for prevention of further 
abuse and for better outcomes,” explained Crosswell. 
“My job is to do a thorough medical evaluation and 
an assessment of a child’s situation. This can include 
meeting family and caregivers to help them understand 
interventions that will allow a child to recover from 
trauma. I want to ensure a family has the tools, including 
counseling, to optimize a child’s care.”

Crosswell supports TFASC as an advocate and a donor. 
“I believe in the mission. The lessons I carry with me from 
teaching in Houston help me reflect on how to make 
recommendations that give children a better opportunity 
to live and learn.”

Crosswell strongly feels that two statewide programs 
would raise the odds that South Carolina’s children grow 
up to be emotionally healthy.

“I’d like every child to have access to Pre-K education,” 
she said. “From my experience, I know that those 
children who attend Pre-K gain non-tangible assets like 
better communication skills and more confidence. That 
gives them an advantage.”

She added, “Also, I’d like all schools to be trauma- 
informed. It doesn’t mean teachers would take on the role 
of mental health counselors. But all teachers would have 
a better understanding of how trauma impacts children.”

“More than half of all children experience childhood 
trauma before the end of high school. It can affect them 
in so many ways. Being aware of this fact can change 
a teacher’s approach from What’s wrong with you? to 
What’s happened to you?”

Crosswell, meanwhile, is proud to see another family 
member follow in her TFA footprints.

“My oldest daughter, Molly, is in her second year with 
TFA at a school in Fall River, Massachusetts,” said 
Crosswell. “She’s teaching high school biology.” 

MARY FRAN CROSSWELL
TEACH FOR AMERICA HOUSTON 1991

CHILD ABUSE PEDIATRICS,  PRISMA HEALTH –  UPSTATE

THE LESSONS I CARRY WITH ME FROM TEACHING 
IN HOUSTON HELP ME REFLECT ON HOW TO MAKE 
RECOMMENDATIONS THAT GIVE CHILDREN A 
BETTER OPPORTUNITY TO LIVE AND LEARN.

S U P P O R T E R S
IMPACT SPOTLIGHTS
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MARVIN 
PENDARVIS
REPRESENTATIVE ,  SOUTH 
CAROLINA HOUSE OF 
REPRESENTATIVES 
DISTRICT  1 13

ASSOCIATE ATTORNEY, 
THE PEPER LAW FIRM, P.A.

MADELEINE 
MCGEE
PRESIDENT AND CEO, 
TOGETHER SC

M
arvin Pendarvis always 
knew that he wanted 
to do more for his 

community than be an 
attorney — even though law 
was his childhood dream.

“I am a native of North Charleston 
where many schools were not 
equipped to meet students’ needs,” 
he said. “I often asked myself, ‘How 
can we improve public schools, 
provide better infrastructure, support 
teachers, and show all kids their 
fullest potential?”

One year after graduating from law 
school, Pendarvis ran for the North 
Charleston City Council and lost.

“This loss was a learning experi-
ence,” he admitted. “I learned key 
stakeholders, how to navigate policy, 
and ultimately, that I can run for 
House District 113 after earning my 
community’s support.”

And that’s exactly what he did. In 2017, 
Pendarvis won a seat in the South 
Carolina House of Representatives — 
only three years after law school — 
where he represented his birthplace, 
North Charleston.

“I ran for office because we need 
more elected officials who care about 
our children and our teachers.”

His recent legislative agenda 
focused on supporting teachers, 
helping impoverished communities, 
providing affordable housing, and 
ensuring everyone across the district 
has access to economic opportunity 
and success.

“South Carolina has been blessed 
with a $1 billion budget surplus last 
year,” he said. “In my opinion, our first 
priority is simple and long overdue of 
how we spend this money — let’s get 
it in the hands of our teachers and 
provide an environment in which they 
can teach our children to the best of 
their abilities. Let’s use it to give them 
a raise. Let’s use it to make class sizes 
smaller. Let’s use it to keep teachers 
here in South Carolina for years to 
come. And let’s do it now!”

As part of his vision to improve the 
public school system, Pendarvis 
supports TFASC because “their 
work is proven, and alternative 
teacher certification programs like 
TFASC are one of the solutions to 
the state’s teacher shortage and 
retention issues.”

I
n 1997, as the Coastal 
Community Foundation’s 
newly hired president, 

Madeleine McGee attended 
a convening of South 
Carolina philanthropists. 
An out-of-state speaker made 
a startling comment.

“Basically, here in South Carolina, 
you’re educating about a third of your 
kids. You’re teaching children in larger 
communities, but not children of color 
and not children in rural communities.”

An older gentleman involved with a 
private foundation turned to McGee 
and said in a fervent stage whisper, 
“And it hasn’t hurt us thus far!”

She grows indignant at the memory.

“He was so very wrong,” said McGee. 
“What has held South Carolina back 
more than anything else has been 
generations who thought it was just 
fine to focus only on white kids. It 
wasn’t until the 2000s that our lead-
ers began to show they really cared 
about public schools and investing in 
all our children.”

Born to privilege in Charleston, 
McGee has devoted her career to 
lifting up South Carolinians who 
are less fortunate. With her MBA 
from the prestigious University of 
Virginia’s Darden School of Business, 
McGee has thrown her energies 
through the years into supporting 
community economic redevelopment, 
building philanthropic resources, 
and  advocating for the work of 
all nonprofits.

Her ever-widening efforts to serve 
and consult in the nonprofit world 
culminated in 2011 in her current 
leadership position with Together SC. 
The influential South Carolina network 
focuses on strengthening, uniting, and 
advancing the state’s nonprofit and 
philanthropic community.

“We have 700-plus members,” 
explained McGee. “In addition to 
operating nonprofits themselves, 
these members include charitable 
and philanthropic organizations, 
consultants, academic and 
government partners, and a host of 
statewide associations and friends 
that all believe in the power of doing 
good together.”

WITHOUT TFASC AND ITS 
EXCELLENT TEACHERS, 
THE ALARMING TEACHER 
SHORTAGE GAP WOULD HAVE 
BEEN EVEN WIDER.

MARK 
RICHARDSON
OWNER AND MANAGER, 
MAR REAL  ESTATE,  LLC

F
or Mark Richardson, 
South Carolina’s public 
school system is a 

wise investment.

A commercial real estate expert 
and the former president of the 
Carolina Panthers, Richardson is a 
product of the public school system, 
graduating from Spartanburg High 
School, Clemson University, and the 
University of Virginia.

“Although my work in commercial 
real estate is not part of the 
educational landscape, I personally 
support TFA and other institutions 
because I believe that education 
is the key to improving students’ 
economic mobility, driving economic 
development, and lessening the 
socioeconomic disparities in our 
society,” he explained.

And this is why Richardson has 
decided to donate a significant 
amount of time and money to improve 
public education.

For more than five years, he has 
served on TFASC’s advisory board. 
As a Spartanburg native, his 
generous support was pivotal to 
launch TFASC’s Upstate Expansion 
Initiative, which serves more 
students, provides greater teacher 
placement options, and increases its 
partnerships in the region.

Richardson was also named to 
the board of trustees at Clemson 
University, his alma mater. At 
Clemson, he is a supporter of its 
Men of Color National Summit and 
an active participant of its Emerging 
Scholars Program, which establishes 
a college-going culture among 

TO ATTRACT NEW INDUSTRIES AND GROW AS A REGION, WE 
MUST INVEST TO IMPROVE THE STATE’S PUBLIC SCHOOL 
SYSTEM. PUBLIC EDUCATION GENERATES A SIGNIFICANT 
RETURN ON INVESTMENT TO STUDENTS, BUSINESS LEADERS, 
AND THE COMMUNITY.

TEACHERS GIVE ME HOPE 
AND INSPIRATION FOR THE 
FUTURE.

“Teachers give me hope and inspi-
ration for the future,” he concluded. 
“They are often buying their own 
school supplies and staying late with 
students because they care. We need 
to meaningfully and holistically invest 
in public education and address 
the funding disparities between the 
school districts, so we can better 
support our teachers and unlock the 
unlimited potential of all children.” 

TFASC has been an important 
member of Together SC since TFASC 
Founder Josh Bell pitched in to 
support early development efforts. 
Current TFASC Executive Director 
Troy D. Evans recently participated 
in Together SC’s Carolina Leadership 
Seminars for new executives. The 
good goes around — Together SC 
has long been a staunch advocate for 
TFASC, rallying behind its decade-
long effort to grow teacher numbers 
and presence in The Palmetto State.

McGee insists the need for 
 organizations like TFASC is more 
urgent than ever.

“Programs like TFASC are essential 
in getting badly needed teachers into 
our classrooms,” she said. “This past 
fall, we had more teachers than ever 
in the South Carolina system, and 
we still fell 1,000 short of what we 
need. Without TFASC and its excellent 
teachers, that alarming gap would 
have been even wider.”

“Educating students without 
teachers is impossible,” added 
McGee. “Educating students well 
without first-rate teachers is even 
more impossible.”

In her 30 years of nonprofit work, she 
has grown to be a fierce believer in 

Moving forward, his hope for public 
education is that it finally gets the 
attention it deserves.

“More leaders are focusing on ways 
to improve public education. But, 
ultimately, more financial resources 
will be needed to create an equitable 
system where teachers are properly 
supported, and all students are 
prepared to be college- or career-
ready,” resolved Richardson. 

students from the state’s economically 
disadvantaged areas.

“In South Carolina, there are 
 tremendous needs to recruit and retain 
quality teachers and provide an excel-
lent education to all students,” said 
Richardson. “Better education leads to 
more employment opportunities, and I 
want to create more opportunities for 
students in the future.”

Additionally, he recognizes the 
responsibility of businesses to do 
their part by placing an emphasis on 
and donating to public education — 
as they benefit from hiring a local, 
skilled workforce.

“To attract new industries and grow as 
a region, we must invest to improve 
the state’s public school system,” 
said Richardson. “Public education 
generates a significant return on 
investment to students, business 
leaders, and the community.”

the power of collaborative partner-
ships like those with TFASC and the 
coalition of other organizations in 
Together SC. At the core of McGee’s 
passion for this work? She’s a 
committed community advocate.

“South Carolina now has 5.5 million 
people … in one big community,” 
she said.

“The more progress we can show in 
building resources that connect Black 
and white, rural and urban, affluent 
and economically challenged, the 
more successful our state will be in 
the future.” 

S U P P O R T E R S
IMPACT SPOTLIGHTS
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LATISHA VAUGHN
FOUNDING PARTNER AND CHIEF  PROGRAMS OFFICER,  E3  FOUNDATION

L
aTisha Vaughn grew up in Kansas City 
attending a top-tier private school. “My 
single mom was determined to make sure I 

had the best education available,” she said.
Vaughn studied collegiately to be an accountant, and 
she spent a short time in that profession. She realized, 
however, her heart lay elsewhere. That’s when she took 
a job as a fourth-grade teacher in new territory — a 
public school.

“It was a Title 1 school in Kansas City with a majority of 
families below the poverty level,” said Vaughn. “I had 31 
students, mostly English as a Second Language children 
brought in from various parts of town. They all spoke 
different languages, and I only spoke English. That first 
year, in 1995, was a baptism by fire.”

Looking back, Vaughn wouldn’t change a thing.

“My experiences in public and private education have 
given me a unique perspective on how schools really 
are … and how they can be,” she said.

Vaughn resolutely advanced in her career, serving as a 
school principal and in other administrative posts. She 
blended those experiences with consulting stints to help 
schools focus on reducing racial inequities. She taught at 
two start-up charter schools, one in Kansas City, another 
in Atlanta.

Special value came with the Atlanta charter post at 
East Lake, part of a heralded project by developer Tom 
Cousins that rehabbed a faded historic neighborhood as 
a Purpose-Built Community. Vaughn joined the project’s 
first teaching team.

“That experience was very influential,” said Vaughn. “It 
was one of the few times in education I’ve been with a 
team of people all rowing in the same direction. It wasn’t 
perfect, but the planning of that school and how it was 
made the center of community revitalization changed my 
mindset about what can happen in education.”

In 2018, Vaughn brought that enlightenment to the mis-
sion of Tri-County Cradle to Career Collaborative (TCCC), 
representing Berkeley, Charleston, and Dorchester 
Counties, and to another organization she co-founded, 
E3: Educate. Empower. Elevate. With both organizations, 
she seeks to transform South Carolina education by 
changing systems, so Black and brown children can 
achieve life goals.

TCCC emphasizes early education but works to close 
equity gaps “at every stage along the cradle to career 
educational journey,” according to Vaughn.

“And through E3, we’re out to build an ecosystem 
more tenable for the improvement of education. It 
involves everything from bringing in more Black and 
brown educators to creating authentic community 
engagement … and making parents more knowledgeable 
about how to be better advocates for their children.”

To Vaughn, teaching talent matters significantly. That’s 
why she has been a vocal advocate for TFASC as a 
board member and in its teacher selection.

“I clearly see the value TFASC brings to the community, 
starting with educator preparation,” said Vaughn.

“The level of support TFASC offers to their first- and 
second-year teachers — coaching, classroom visits, and 
ongoing professional development — is really commend-
able. I honestly see it as a model we could use to rethink 
teacher preparation because many teachers coming into 
our South Carolina classrooms right now are simply not 
ready for the classroom reality they face.”

Vaughn senses a greater willingness in South Carolina 
education today to consider fresh ideas like those 
from TFASC.

“I see more people coming together now around the 
issues and barriers that have long impacted children and 
their families,” said Vaughn. “I hear more conversations 
and alignment in certain circles. There’s still a divide, but 
I see people mobilizing. It makes me hopeful.” 

THE LEVEL OF SUPPORT TFASC OFFERS TO THEIR 
TEACHERS IS REALLY COMMENDABLE. I HONESTLY 
SEE IT AS A MODEL WE COULD USE TO RETHINK 
TEACHER PREPARATION. 

S U P P O R T E R S
IMPACT SPOTLIGHTS
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JACK 
MCBRIDE
FOUNDER AND CEO, 
CONTEC

J
ack McBride thinks big.
Under his vision, Contec, the 
company he started in 1988 with 

partner Jim Smith, has grown to be 
a global leader in manufacturing 
cleaning products that are critical to 
the operations of pharmaceutical, 
biotech, medical device, and 
other industries.

Today, Contec has 700 employees. 
They work at two manufacturing 
facilities in South Carolina, at facilities 
in China and the United Kingdom, and 
at sales offices in seven other nations.

A man who sees the big picture can 
also see a big problem.

“The shortage of teachers in South 
Carolina is obviously a growing 
concern,” said McBride. “I’d love to 
see a greater sense of urgency in 
education about getting more and 
better teachers in our classrooms.”

He added, “We’re competing on a 
global level with countries that use 
different education models, and 
some of those might be practical 
to consider here. It’s my view that 
education must be designed on an 
understanding that every student is 
an individual, and curriculum is not 
one-size-fits-all.”

McBride served for eight years as a 
trustee of the Mary Black Foundation, 
the last year as chairman of its board 
of directors. The foundation invests in 
programs, including in the education 
system, that support the health, 
wellness, and success of people and 
communities in Spartanburg County. 
McBride put much of his energy into 
one area of special personal interest.

“I’m a big proponent of early 
childhood education,” he said.

“Approximately 80 percent of brain 
growth occurs during the first three 
years of life. We also know that this 
time is critical for brain development, 
essentially building the infrastructure of 
the brain. That development prepares 
children for other kinds of engagement 
they will have all their lives, including 
formal classroom education.”

McBride supports the work of TFASC 
because he has seen its mission close 
at hand.

“Our son, John, taught third grade in 
Walterboro, S.C. on a two-year com-
mitment with TFASC,” said McBride.

PAUL BOPP
TEACH FOR AMERICA 
NEW YORK 1997 

MANAGING DIRECTOR 
AND F INANCIAL 
ADVISOR,  TRUIST 
INVESTMENT SERVICES

P
aul Bopp could nearly 
see the future from his  
childhood home.

He grew up in affluent Westchester 
County outside New York City, a place 
of privilege. Less than 10 miles away 
as the pigeon flies, in the heart of 
the Bronx, stood Public School 67 
(Mohegan School).

Privilege didn’t reach P.S. 67.

Bopp found himself in front of a class-
room there after joining TFA in 1997. 
He taught middle school science.

“The impact on me was pretty 
profound,” he admitted. “I realized not 
everybody grows up with a mom and 
dad in a great situation, and I saw that 
the best lesson plan can be thrown 
out in the first five minutes by what’s 
happening in the community and in 
children’s lives. By real life.”

Bopp saw the clear contrast between 
his own Westchester school with 
“world-class facilities for academics, 
athletics, and the performing arts” and 
the gritty public school with broken 
windows, chipping paint, and 37 
children in a class.

“It was a life lesson for me,” he said. “I 
learned how respect goes both ways, 
and you’ve got to meet people where 
they are.”

Today, Bopp meets people in 
Spartanburg, South Carolina. He 
and his team at Truist Investment 
Services provide financial planning 
to executives, business owners, and 
high net-worth families.

The trust he has earned in a 22-year 
career as a financial advisor makes 
him an able and valuable community 
partner. Bopp serves on various 
boards of directors for organizations 
focused on improving public 

education in The Palmetto State. He is 
a board member for TFASC, and he is 
treasurer for the Boys & Girls Clubs of 
the Upstate.

Bopp sees progress in South Carolina 
education. “I’m excited about the 
energy from the private sector,” he 
said. “They get it, the fact that we 
need an educated workforce. They 
understand that what we do needs 
to be continually improved, or we’ll 
have a tremendous amount of talent 
that’s not cultivated. I hear conver-
sations start now with We’ve got the 
opportunity as opposed to Let me 
show you what’s not working.”

Teachers shaped Bopp’s life. He has 
been a teacher. So, it’s natural that he 
would champion education.

“We need more teachers, frankly,” he 
said. “And I believe we need to pay 
our teachers more.”

“Teaching needs to be a head-of-
household profession. In my area, 
because of economics, it’s really seen 
as a supplementary profession. If 
we had a system where high-quality 
teachers were able to support a 
middle-income household, it would 
change the whole game. That needs 
to be reformed in this generation.”

His advice to educators is heavily 
informed by his experiences in P.S. 
67 — the little school once so close, 
but so far away.

“Be as prepared as you can but know 
the best strategy can go out the 
window in three minutes,” said Bopp.

“If the kids don’t learn the phases of 
the moon the day you had planned, 
it’s okay. You’re going to get there. 
If you’ve got the right heart and the 
right spirit, you’re going to make a 
difference.” 

IF WE HAD A SYSTEM 
WHERE HIGH-QUALITY 
TEACHERS WERE ABLE 
TO SUPPORT A MIDDLE-
INCOME HOUSEHOLD, 
IT WOULD CHANGE THE 
WHOLE GAME. THAT NEEDS 
TO BE REFORMED IN THIS 
GENERATION.

THE SHORTAGE OF TEACHERS IN SOUTH CAROLINA IS 
OBVIOUSLY A GROWING CONCERN. I’D LOVE TO SEE A GREATER 
SENSE OF URGENCY IN EDUCATION ABOUT GETTING MORE 
AND BETTER TEACHERS IN OUR CLASSROOMS.

EDDIE SHULER
PRINCIPAL ,  DARLINGTON 
MIDDLE SCHOOL

E
ddie Shuler has tattoos 
on one arm. Three 
words: Commitment. 

Attitude. Pride.

He has made CAP — the acronym — 
his guiding principles at Darlington 
Middle School where he has worked 
as a principal motivating students, 
faculty, and staff toward excellence 
since 2013.

“We give out CAPS awards in our 
building,” said Shuler. (He and his 
faculty added an S for service.) “We 
believe it takes a strong level of 
commitment to succeed at anything. 
Success requires the right positive 
attitude. We encourage pride in all 
we do … and a mindset that we serve 
one another, our community, and the 
greater good.”

Shuler got the tattoos when he played 
college football at South Carolina 

State University. As circumstances 
took him off the gridiron and into 
coaching, then teaching, he kept 
the body art private, an undercover 
personal code. Still, as those 
powerful words motivated him on the 
playing field, they also shaped his 
philosophy in the classroom and as 
an administrator.

“I guess I’m the typical kid who had a 
football dream,” said Shuler. “I wanted 
to go to the NFL, then I wanted to 
be a football coach. I never once tell 
people I set out to be a principal. But 
at a certain point, I began seeing my 
own path. I’ll say that God puts you 
where he wants you to be.”

Shuler believes that a great deal of 
what he learned coaching athletes 
and building teams in the Orangeburg 
County School District and at other 
local sports programs applies directly 
to the day-to-day coaching and 
building of young scholars.

“Our mission as educators is to 
motivate,” he said. “That’s not 
really so different from the coach’s 
mission — motivating players to be 
their best and building teams that 
work together to be excellent.”

Shuler keeps himself and his team of 
educators focused on one element 
he considers most important in all 
coaching and teaching.

“It’s how we connect,” he said.

“Building motivation among faculty 
and students is all about how we 
connect. Transferring knowledge 
requires establishing a relationship. 
You can be a pure genius, but if 
you’re not able to connect with 
others, you won’t ever be able to 
transfer information and motivate 
their performance.”

Shuler has found that TFASC 
educators have a unique ability to 
connect in ways that matter. During 

TFASC’S TRAINING AND VISION TIE INTO THE VISION 
WE HAVE AT DARLINGTON MIDDLE SCHOOL AND 
MAKE IT MORE POWERFUL.

his first year as principal of Darlington 
Middle School, he hired four TFASC 
teachers. He continues to laud the 
talents and support the development 
of the “crops of young, brilliant, and 
service-oriented TFASC people” at his 
school and in South Carolina.

“When you develop this type of 
culture, a CAPS culture, it’s infectious, 
and it spreads,” said Shuler. “You 
won’t take too many steps into 
Darlington Middle School before 
somebody says, ‘How can I help 
you?’ It’s a service culture. TFASC’s 

principles have contributed in a big 
way to this.”

So will Shuler’s next tattoo 
read “TFASC?”

“I might be done with my tattoos,” 
he laughed. “But it’s for sure that the 
TFASC training and vision tie into the 
vision we have at Darlington Middle 
School and make it more powerful.” 

“John’s experience opened our eyes 
to two things about TFASC. First, 
outstanding leaders are generally 
accepted into this program, and they 
bring value to our state, especially 
during this teacher shortage. Second, 
even though John chose not to stay in 
teaching as a career, his experience 
showed him the value of teachers and 
how teaching is fundamental to bring 
our educational performance to the 
level it needs to be.”

John McBride transitioned from the 
classroom to work at the Smithsonian 
Institution, and he plans to study law.

He made a distinct impression on 
his students.

“John gave them a new role model — 
a male teacher only about a dozen 
years older than they were,” said Jack 
McBride. “Those students now have a 
different perspective of what and who 
a teacher can be.”

Based on his son’s positive experi-
ence, McBride offers this advice to 
future TFASC teachers: “Just go into it 
with an open heart and an open mind.”

“Understand that these kids are our 
future. Let’s do as much as we can to 
put them on a level playing field with 
other kids in different environments 
with more resources,” he concluded. 
“You’ll be doing our country and 
South Carolina an amazing service.” 

S U P P O R T E R S
IMPACT SPOTLIGHTS
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KEVIN FLOYD
TEACH FOR AMERICA CHARLOTTE-P IEDMONT TRIAD 2006

DIRECTOR OF PUBLIC  INFORMATION,  MIDLANDS TECHNICAL COLLEGE

K
evin Floyd sums up his commitment to 
schools in seven words.
“I believe education can save the world.”

A two-year service with TFA from 2006 to 2008 helped 
forge Floyd’s belief. He had considered education as a 
career while in high school and as an undergraduate at the 
University of South Carolina, but a natural gift for journalism 
drew him into a successful decade producing news.

Then, on New Year’s Eve of 2005, tired of reporting about 
“fires and tornados,” as he put it, Floyd gave up dimly lit 
production rooms for the buzzing fluorescents of a first-
grade classroom in Charlotte, North Carolina.

To this day, Floyd displays a photograph of his students at 
J.H. Gunn Elementary School where he was placed by TFA.

“This was by far the hardest yet most rewarding thing I’ve 
ever done,” he said. “Teaching any group of students is 
difficult, but doing so in a poor, inner-city school where 
more than half of my students didn’t speak English at home 
presented challenges that are hard to comprehend … 
unless you’ve been there.”

After teaching, Floyd returned to his journalism roots to 
work in public relations. In 2020, when Midlands Technical 
College offered him a position as director of public informa-
tion, he signed on.

“This job is my sweet spot,” said Floyd. “It combines all the 
skills I’ve learned as a journalist and business communica-
tor with my true passion of education.”

Midlands Technical College is his mission.

“Our goals are aligned with TFA in that we want to provide 
quality education that is accessible to all,” said Floyd. “We 

develop the skills of someone who is not your typical 
college student, which allow that person to provide for 
a family.”

He lauds a Midlands Technical College Foundation 
program called Bridging the Gap Fund.

“It blows my mind how many students are doing well but 
have to drop out because they don’t have just $400 for a 
tuition payment,” said Floyd. “This program pays those bills 
and allows those students to stay in college. It’s a fail-safe 
and the only backstop for some students.”

He continued, “I believe in second chances and redemp-
tion. Many people do well, given a second chance.”

Floyd’s bone-deep belief in the rewards of education led 
him to serve on TFASC’s advisory board. He champions the 
virtue of service.

“The most important trait for an educator is a servant 
heart,” said Floyd. “You have to want to serve others.”

He added, “Real teachers don’t go into a classroom believ-
ing they’re there because they’re better or smarter. They’re 
there because they believe they can provide something 
that kids don’t have. What a lot of kids need in life are more 
adults who care for them.”

Floyd gives special credit to TFA for such teachers.

“Year after year, hundreds of teacher vacancies show 
clearly that there are not enough people with a teacher’s 
heart in South Carolina,” he said. “TFA is reaching far and 
wide and down deep to find the right people who are 
willing to step into classrooms and accept the responsibility 
of teaching our students.”

“I don’t believe there’s a way to put a price on that.” 

I BELIEVE EDUCATION 
CAN SAVE THE WORLD.
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10-YEAR ANNIVERSARY 
CELEBRATION LIVESTREAM O

ur culminating campaign 
moment was TFASC’s 
10-Year Anniversary 

Celebration Livestream 
during Teacher Appreciation 
Week. The livestream was 
an opportunity to look back 
at our impact over the past 
decade and to serve as a 
fundraiser in support of our 
next decade of impact. 
From May 2-6, 2022, we hosted our 
virtual celebration fundraiser and 
showcased DiscussED, Dodgeball 
Tournament, and Spelling Bee foot-
age “live” on TFASC’s social media 
channels. We also premiered impact 
spotlight videos that recognized 
many leaders of our movement.

On May 6, the final day of our 
celebration, Bakari Sellers, South 
Carolina native, education advocate, 
author, and political commentator 
at CNN, and Troy D. Evans, exec-
utive director of TFASC, served as 
emcees of the livestream. They 
interviewed several guests to 

discuss the state and evolution of 
public education in South Carolina 
— in addition to asking trivia ques-
tions and introducing several impact 
spotlight videos.

Throughout our weeklong cele-
bration, the leaders of TFASC’s 
movement were also recognized 
by elected officials across the 
state. Charleston Mayor John J. 
Tecklenburg issued a proclamation 
for Teacher Appreciation Week in 
honor of our 10th anniversary and 
our dedicated service to the educa-
tional community. 

Most importantly, State 
Superintendent of Education Molly 
Spearman announced that TFASC 
Teacher Deion Jamison was named 
“2023 South Carolina Teacher of the 
Year.” He is the first TFASC teacher 
and first Black male to receive this 
prestigious award. As the “South 
Carolina Teacher of the Year,” 
Jamison will advocate and serve as 
the state spokesperson for more 
than 55,000 educators during the 
2022-2023 academic year. 

DEION JAMISON EXHIBITS THE QUALITIES 
AND CHARACTERISTICS THAT WE WANT TO 
SEE IN EVERY CURRENT AND FUTURE SOUTH 
CAROLINA EDUCATOR.  
— MOLLY SPEARMAN, SOUTH CAROLINA 
SUPERINTENDENT OF EDUCATION

Livestream Emcees Bakari Sellers, political 
commentator at CNN, and Troy D. Evans, 
executive director of TFASC, interviewed 
LaNiesha Cobb Sanders, senior vice president 
of teacher leadership and development at 
TFA, on the themes from DiscussED and the 
evolution of public education.

South Carolina Superintendent of 
Education Molly Spearman named TFASC 
Teacher Deion Jamison the “2023 South 
Carolina Teacher of the Year."

Charleston Mayor John J. Tecklenburg (left) issued a proclamation for Teacher 
Appreciation Week in honor of TFASC's 10-year anniversary.

TFASC HAS COMMITTED ITSELF TO SERVING THE LOW COUNTRY AND ITS FAMILIES THROUGH ITS PASSIONATE, COMPETENT, 
AND STUDENT-FOCUSED EDUCATORS WHO BELIEVE ALL CHILDREN CAN BE SUCCESSFUL IF GIVEN THE OPPORTUNITY. 
— JOHN J. TECKLENBURG, CHARLESTON MAYOR
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DARLA MOORE
FOUNDER,  THE DARLA 
MOORE FOUNDATION

IMPACT SPOTLIGHTS

IN CELEBRATION OF OUR 10TH ANNIVERSARY, 
we are honored to spotlight 10 game-changing 
catalysts of TFASC’s movement. 

TFASC is only in existence because of our 
catalysts who — thanks to their significant 
support — were instrumental in making our 
impact possible over the past decade in 
South Carolina. 

D A R L A  M O O R E

J O S H  B E L L

T O M M Y  P R E S T O N  J R .

D E B R A  S O N K I N

W I L L I A M  B R O W N

S U S I E  S H A N N O N

D A R R I N  G O S S  S R .

K I M B E R LY  S U T T O N  M A S O N

H AY WA R D  J E A N

T F A S C  T E A C H E R S  A N D  A L U M N I 

CATALYSTS T
FASC can largely 
credit Darla Moore’s 
embracing vision of 

high-quality education for its 
very existence.
After decades in the financial industry, 
Moore, a renowned business leader 
who was born in Lake City, S.C., 
turned her attention to giving back 
to her beloved state, particularly by 
supporting the education system.

In 2010, she founded The Darla 
Moore Foundation to enhance the 
lives of the residents of the Pee Dee 
region and all of South Carolina. 
According to Harry Lesesne, 
executive director of The Darla 
Moore Foundation, “Much of our 
mission begins by making high-quality 
education available with a focus on 
students with the greatest need and 
the greatest promise.”

The year she started The Darla Moore 
Foundation, Moore served on the 
national board of directors for TFA. 
Seeing firsthand the impact of TFA’s 
innovative model and outstanding 
teachers in underserved public 
schools, she spearheaded efforts to 
launch TFA in South Carolina. Moore 
enthusiastically lobbied for legislative 
approval to bring the organization into 
the state, and she gave substantial 
funding to initially get TFASC off the 
ground in the Pee Dee region, then 
expand to other regions of the state.

The first TFASC teachers energized 
classrooms in 2011, thanks largely to 
The Darla Moore Foundation. In total, 
the foundation has donated several 
million dollars to the work of TFASC 
in its first decade of impact. This 
catalytic support led to more than 700 
TFASC teachers and alumni positively 
impacting over 70,000 students 

with their energy and intentionality 
at South Carolina schools with the 
greatest needs.

“The value of young teachers putting 
their heart and soul into something 
that matters in a state like this with 
needs so great will pay off no matter 
what,” said Lesesne.

“We definitely see it as an investment 
in the future of South Carolina,” he 
added. “Organizations like TFASC 
help grow a leadership cohort who 
can be the future supporters of our 
state’s education system.”

Lesesne points to additional targeted 
donations from The Darla Moore 
Foundation that are nourishing key 
parts of the education ecosystem.

The Darla Moore Foundation supports 
the Meeting Street Scholarship Fund, 
for example, that offers college 
scholarships to worthy high school 
graduates in nine counties in the 
Pee Dee region. Several TFASC 
teachers and partners have been 
involved with Meeting Street, which 
identifies high-potential students 
in circumstances that might restrict 
them from going to college. To date, 
Moore’s foundation has supported 
hundreds of young South Carolinians 
with scholarships.

“We know higher education is a key 
element for success later in life, and 
the cost of a college degree grows 
every year,” said Moore. “We must 
make higher education available 
to every deserving student who 
wants it but without burdening 
them with student loan debt far into 
their adulthood.”

The nonprofit bearing Moore’s name 
continues to beam out philanthropic 
leadership in South Carolina like a 
coastal lighthouse, and it will always 
hold a place in its heart for TFASC.

“Darla Moore is very forthright about 
her amazing success, and how none 
of it would have happened without 
the doors of education opening up 
her life,” concluded Lesesne. 

WE DEFINITELY SEE IT AS AN 

INVESTMENT IN THE FUTURE OF SOUTH 

CAROLINA. ORGANIZATIONS LIKE TFASC 

HELP GROW A LEADERSHIP COHORT 

WHO CAN BE THE FUTURE SUPPORTERS 

OF OUR STATE’S EDUCATION SYSTEM. 

— HARRY LESESNE, EXECUTIVE 

DIRECTOR, THE DARLA MOORE 

FOUNDATION
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JOSH BELL
TEACH FOR AMERICA CHARLOTTE-P IEDMONT TRIAD 2008

EXECUTIVE  DIRECTOR,  BEEMOK FAMILY FOUNDATION

I
n 2011, Josh Bell, an alumnus of TFA and 
former student body president at Clemson 
University, became the first executive 

director of TFASC. Hard work lay ahead in 
every direction.
Bell didn’t blink.

“Working hard is the one thing that has defined my 
life,” he said. “My parents showed me that achievement 
doesn’t come without hard work and perseverance.”

Bell grew up in Greenville, South Carolina to a family 
working hard to make ends meet. He helped both parents 
clean office buildings at night after they had finished full-
time day jobs. He often got up before sunrise to ride with 
his dad, throwing The Wall Street Journal onto driveways.

Channeling that work ethic, Bell would expand TFASC 
from 31 teachers in its first year to a total of more than 
700 teachers in its first decade.

He led an effort to bring outstanding leaders to South 
Carolina. TFASC teachers skyrocketed test scores and 
served as dazzling role models to students in historically 
underserved areas.

Drawn by the compelling vision of educational equity, 
TFASC teachers routinely scrapped personal plans for 
careers in law or other professions to remain in educa-
tion. When alumni decided to leave the classroom, they 
often rose to positions of influence with South Carolina’s 
state government, corporate boards, and enterprising 
nonprofits — where they still passionately supported 
educational equity.

“It has been incredible to watch,” admitted Bell. “I’m so 
proud of my time at TFASC because I know — like every 
teacher and staff supporter who was ever part of it — 
that the potential and beauty of every young person we 
serve is worth our time and our service.”

Not everyone welcomed Bell and TFASC’s educational 
model in 2011. Some higher education leaders and state 
policymakers opposed the effort to recruit talented 
young educators without traditional training.

“There was skepticism, mainly from places where 
policies and regulations are crafted,” said Bell. “But every 
time I talked with school principals and people working 
in schools, they were thrilled to have us. They gave us 
great feedback, great ideas, and all sorts of assets.”

With that support, Bell and his team delivered hard work.

“Our teachers were absolute game changers for so many 
young people,” marveled Bell. “They did audacious, 
clearly meaningful things. They changed lives. At our 
best, that’s what TFASC was doing every day. It inspired 
me so much.”

Bell transitioned from TFASC at the end of 2017, founding 
the Charleston Coalition For Kids with other community 
leaders. His focus broadened, targeting educational 
improvement in the Charleston County School District, 
the state’s second-largest district. That mission included 
vetting candidates for school boards.

“I kept the same goals but changed lanes,” explained 
Bell. “Finding leaders in education, not just in class-
rooms, spoke to me.”

In 2021, an exciting new opportunity called. The Beemok 
Family Foundation invited Bell to lead its efforts to pro-
vide financial support to high-achieving, under-resourced 
students in select South Carolina counties. Founded 
by philanthropists Ben and Kelly Navarro, the Beemok 
Family Foundation, which oversees the Meeting Street 
Scholarship Fund and other initiatives, opens doors to 
pursue dreams in higher education for academically 
deserving high school students with financial challenges.

“Those who know me even a little understand that I’m a 
dreamer,” said Bell. “I’m a big believer in what’s possible. 
I feel like I’ve long been in the ‘what’s possible’ business 
for South Carolina students from TFASC until now.”

“I can say personally that education truly changed my 
life,” he added. “I was the first person in my family to 
graduate from college. I have lived the power of an 
education. I’ve had teachers and mentors who shaped 
me. I never forget them, and I see so many TFASC 
teachers having the same profound impact on students.”

Bell concluded by stating, “What TFASC has achieved, 
while I served there and now with an outstanding 
team in place, makes me so proud. At the same time, 
I’m really humbled by what TFASC does, and I deeply 
appreciate my opportunity to have been part of things 
from the start.” 

WHAT TFASC HAS ACHIEVED 
MAKES ME SO PROUD. I 
DEEPLY APPRECIATE MY 
OPPORTUNITY TO HAVE 
BEEN PART OF THINGS 
FROM THE START.

C ATA LY S T S
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TOMMY 
PRESTON JR.
VICE PRESIDENT OF 
ETHICS,  THE BOEING 
COMPANY

DEBRA 
SONKIN
FOUNDER,  SEARCH 
ADVISORY GROUP

T
ommy Preston’s family 
had lived in his hometown 
of Clemson, South 

Carolina for generations. 
As a child, he recalls sitting 
with his grandfather on a 
porch one afternoon. His 
granddad pointed toward 
Clemson University, just five 
minutes distant.
“Because of the conditions during 
my youth, I was not allowed to set 
foot on campus unless I had a job 
cleaning it or mowing the lawn,” said 
his grandfather. “Tommy, you’ve got 
an opportunity to do more, and I 
expect that.”

Preston has not only met but exceeded 
his granddad’s expectations.

Today, he is vice president of ethics 
at The Boeing Company, a position 
he holds after previously building a 
national reputation for his work in 
law, aerospace policy, and Boeing’s 
business operations.

“I lead a team of global professionals 
focused on articulating, amplifying, 
and embedding Boeing’s values 
across our entire global enterprise,” 
said Preston. “Our team fosters our 
culture by reinforcing expectations 
and standards for compliant and ethi-
cal behavior and by providing ethical 
guidance to Boeing employees.”

His grandfather would beam with pride 
at another achievement: Preston simul-
taneously co-chairs Boeing’s Racial 
Equity Task Force, which collaborates 

I
n 2011, during its founding 
year in the region, TFASC 
started partnering with 

school districts but had 
not yet recruited a board 
of directors. The long-time 
strategy of TFA’s national 
leadership team was to 
encourage its regions to 
recruit industry leaders and 
philanthropists as advisors 
who would create guiding 
principles for success that 
best reflected the culture of 
their own locations.

with stakeholders to advance key 
measures of diversity, equity, and 
inclusion within the company.

In addition to the positive influence 
from his family, Preston credits his 
success to teachers he had while 
attending public schools, most 
notably to Deanie Shonka, his history 
teacher at D.W. Daniel High School.

“She urged me to try out for the high 
school mock trial program. I did it 
even though there were no lawyers 
in my family, and the only ones I knew 
were actors on TV,” he explained.

Preston added, “I’m a lawyer today 
because of her.”

His teacher’s support didn’t stop 
when the gavel ended a mock trial.

“One day, Ms. Shonka pulled me 
aside after class,” recalled Preston. 
“She said, ‘I’ve nominated you for a 
scholarship. Now, you must do your 
part completing the application.’”

It was a Bill and Melinda Gates 
Millennium Scholars nomination — an 
opportunity for Preston to receive a 
highly selective, full-ride scholarship 
for outstanding minority students. He 
received that prestigious scholarship 
his senior year. It supported his 
undergraduate education at the 
University of South Carolina.

“One teacher changed the trajectory 
of my life,” said Preston. “It’s a reason 
why I feel so passionate about public 
education. I know firsthand how 
caring teachers can shape a student.”

Preston went on to become student 
body president at the University of 

South Carolina, and he befriended 
a fellow student body president at 
Clemson University — Josh Bell — 
who eventually became the founding 
executive director of TFASC in 2011.

Years later, their paths crossed 
again after Preston earned his Juris 
Doctorate from the University of 
South Carolina School of Law, ran a 
successful private legal practice for 
years, and then joined Boeing.

Believing wholeheartedly in the 
mission of TFASC, Preston joined its 
board of directors when Bell served 
as executive director.

Then, when Troy D. Evans succeeded 
Josh Bell as executive director, 
Preston made key introductions to 
make the transition successful, and 
he stepped into the role as vice chair 
of TFASC’s advisory board. Preston’s 
extensive network and expertise 
in business and public policy have 
provided valuable guidance to TFASC 
through the years.

His leadership also led Boeing to 
become a significant supporter of 
TFASC, giving over three quarters 
of a million dollars over the past 
decade, and he has even personally 
mentored TFASC teachers.

Preston feels TFASC offers a win-win 
for South Carolina and Boeing.

“When Boeing came to South 
Carolina in 2009, one of the first 
things we realized was that we 
wanted to build a workforce in a place 
without generations of aerospace 
workers,” he said. “We need students 
coming out of public schools to have 

Enter Debra Sonkin.

As founder of Search Advisory Group, 
Sonkin had a long career in executive 
search — advising corporations and 
nonprofits with selecting senior-level 
hires. Previous experience with TFA in 
her native New York City made Sonkin 
a natural fit for helping create a new 
TFASC board of directors.

“A board of directors helps a nonprofit 
in a variety of ways,” said Sonkin. 
“For starters, board members bring a 
wealth of knowledge and real-world 
experience to an organization. 
Think of them as guiding lights in 
decision-making, especially on critical 
topics including budgets, strategy, 
and community outreach.”

When Sonkin and her husband 
changed residence from New York 
City to the Charleston area, she 
offered to work with Josh Bell, 
founding executive director of TFASC, 
and his leadership team to identify 
and recruit an advisory board.

The helping hand came at a perfect 
time. Bell and his team were industri-
ously handling day-to-day operations 
and activities. Missing, though, was the 
oversight of knowledgeable directors 
to help with vision and governance.

“We determined that the best TFASC 
board would be diverse in every 
category — different genders, races 
and ethnicities, ages, and industry 
sectors as well as people from South 
Carolina and from elsewhere,” said 
Sonkin. “It would look the way our 
state looks.”

Sonkin applied her years of recruiting 
experience to the task of finding the 
right board members for TFASC. 
Bell made several introductions 
to people he had met and wanted 
to recruit, including Pat Crawford, 
Tommy Preston, Mark Richardson, 
Terry Richardson, and Ansel Sanders. 
Sonkin and Bell successfully brought 
them on board. She also found other 
members on her own — Jason Brown, 
Kevin Floyd, David Haythe, Carrie 
Lanning, and LaTisha Vaughn — and 
convinced them to join the newly 
established board.

“What we came up with successfully 
represented our state and its 
diversity,” said Sonkin. “We had great 
chemistry too — it was a very collegial 
board that enjoyed meetings and 
get-togethers. Every member cared 
deeply about TFASC’s mission.”

Sonkin remains a powerful advocate 
for TFASC, chairing the board from 
2015 to 2020 but now having passed 
the baton to Brown. When Bell chose 
to leave in 2018, she participated in 

the search effort that brought Troy D. 
Evans to TFASC as executive director.

“Our mission evolved slightly when 
Evans arrived,” said Sonkin. “We 
were looking for someone to lead 
the organization in an expansion to 
new school districts and to deepen 
and broaden our footprint in areas 
where we already had strong 
relationships. We wanted to expand 
in the Upstate area and to increase 
the number of TFASC teachers and 
their collective impact.”

Despite many challenges during the 
pandemic, TFASC’s board continues 
its good work.

“We’ve expanded to include 
representatives from major industries 
in our state, and we’ve assembled 
TFASC board and staff members who 
wholeheartedly support our teachers,” 
she said.

Sonkin was born in Brooklyn but 
grew up in New Jersey. She attended 
Boston University where she earned 
a bachelor’s degree in special edu-
cation. Sonkin earned an MBA from 
Northeastern University before moving 
to Wall Street with Morgan Stanley 
and later into the search profession. 
She started with Russell Reynolds 
Associates and later moved to 
Heidrick & Struggles. She established 
her own consultancy in 2004.

In addition to freely giving her time, 
Sonkin and her family have been 
generous financial supporters of 
TFASC. “I can’t think of a better 
investment than the education of a 
young student,” she said. “That’s why 
TFASC matters to me and so many 
others in our state.” 

THANKS IN PART TO TFASC TEACHERS IN OUR CLASSROOMS, WE’RE NOW SEEING 
SCHOOLS IN OUR OWN BACKYARD BEING ABLE TO PRODUCE THE SKILLED WORKERS 
AND PROBLEM-SOLVERS WHO CAN SUPPORT BOEING AND ALL THE OTHER 
HIGH-TECH AND NON-TRADITIONAL INDUSTRIES IN THE STATE.

I CAN’T THINK OF A BETTER INVESTMENT THAN THE 
EDUCATION OF A YOUNG STUDENT. THAT’S WHY 
TFASC MATTERS TO ME AND SO MANY OTHERS IN 
OUR STATE.

the skills to fill jobs at Boeing, so we 
made a concerted effort to support 
education across the board.”

Preston views TFASC as an innovative 
program that is helping to move 
the needle on educational equity 
and progress.

“Thanks in part to TFASC teachers 
in our classrooms, we’re now seeing 
schools in our own backyard being 
able to produce the skilled workers 
and problem-solvers who can support 
Boeing and all the other high-tech 
and non-traditional industries in the 
state,” he said.

“To me, it’s personal,” emphasized 
Preston. “When I see the care, 
attention, and brilliance of TFASC 
teachers in classrooms, I see Ms. 
Shonka making a difference in my 
own life.” 

C ATA LY S T S
IMPACT SPOTLIGHTS
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“A
s a system, we don’t tend to educate 
children in poverty. By the time they 
get to high school, we ask, ‘Why can’t 

these kids read?’ We have failed our kids 
earlier in their lives,” said William Brown, 
a widely known and respected CPA and 
investment advisor.
A light came on for Brown after he started volunteering in 
a high school program in Greenville, South Carolina. He 
realized two things. First, it was clear that where some 
students were born would determine their  academic 
prospects and influence their financial well-being for the 
rest of their lives. Second, Brown wondered why schools 
simply focused on high school graduation and not on 
what follows graduation.

“In order to have mobility in today’s ever-changing world, 
a college education is extremely important,” he said. 
“Why don’t we have a school that takes students to and 
through college?”

South Carolina soon had that school.

A man of action, Brown launched Legacy Early College 
in 2010. Legacy has grown to become one of South 
Carolina’s largest Title 1 schools.

His path-breaking educational model offers a free K4-12 
education where high school students can earn college 
credits early and where every aspect of schooling is 
focused on the whole child. Legacy’s 1,700 students, 
or “scholars” as the school knows them, receive two 
nutritious meals daily — no junk food or fast food — and 
Legacy stands out as one of the only public schools 
in South Carolina to provide physical education daily. 
Scholars are also taught core social and emotional skills.

“Our scholars are dual-enrolled in college classes with 
area institutions,” explained Brown. “We offer many 
different college courses on our campus that scholars 
may take to earn transfer credits toward a college 
degree before they graduate from high school.”

Dual credit courses reward scholars with a smoother 
transition to college life, a faster accumulation of college 
credits, early exposure to the discipline required in 
higher education, and potential savings on college costs.

To address the issue of disenfranchisement by ZIP 
code, Brown set his school in West Greenville, an area 
comprising three of Greenville County’s most historically 

underserved communities. Over a decade ago, neighbor-
hood high school graduation rates were as low as 50 
percent. Legacy’s high school graduation rate for the 
class of 2021 was 96 percent, which supports its vision to 
see every scholar to and through college.

One of Legacy’s collegiate partners is North Greenville 
University. “Legacy Early College is a part of an auda-
cious, holistic venture that focuses on some of our area’s 
most underserved urban students,” said Gene C. Fant Jr., 
president of North Greenville University. “Its mission fits 
incredibly well with our mission, combining educational 
excellence with principled, philosophical goals that 
underscore the worth of each and every student.”

As this innovative, progressive educational model might 
suggest, Brown and Legacy found the right classroom 
leaders through TFASC.

During the launch of TFASC’s Upstate Expansion Initiative 
three years ago, Brown made a three-year, up-front 
commitment to place 20 TFASC teachers at his school 
each year. His support continued by using his influence 
to open doors with his peers and at universities that 
advanced TFASC’s Upstate Expansion Initiative.

Additionally, Brown donated over three hundred 
 thousand dollars to TFASC, and he secured a partnership 
for TFASC educators to receive intensive summer 
teacher training at Legacy before they enter classrooms 
across the state.

“I have seen with my own eyes that the love and the 
passion to make change is very present in TFASC 
teachers,” said Brown.

“To elicit change, you have to believe in scholars first. 
Scholars know when someone really cares, and you must 
have that for teaching and learning to be successful,” 
he added. “It’s clear to me that TFASC teachers bring 
the love and belief in scholars that it takes to make 
change work.” 

TO ELICIT CHANGE, YOU HAVE 
TO BELIEVE IN SCHOLARS 
FIRST. IT’S CLEAR TO ME THAT 
TFASC TEACHERS BRING THE 
LOVE AND BELIEF IN SCHOLARS 
THAT IT TAKES TO MAKE 
CHANGE WORK.

WILLIAM BROWN
FOUNDER AND BOARD CHAIR ,  LEGACY EARLY COLLEGE

C ATA LY S T S
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SUSIE SHANNON
PRESIDENT AND CEO,  SOUTH CAROLINA 
COUNCIL  ON COMPETIT IVENESS

S
usie Shannon grew up on a dirt road  
in rural South Carolina. For her 
economically-challenged family, 

day-to-day necessities had to take priority 
over education.
Still, she could see a road ahead. “For me, it’s just 
as they say: The way out of poverty ran right by the 
 schoolhouse,” said Shannon.

She gives credit to imaginative teachers. She remem-
bers, in particular, J.C. Phipps, her high school AP 
English teacher.

“Mr. Phipps wouldn’t stand in front of the room to instruct 
or teach ‘at’ us,” recalled Shannon. “He would pull up 
a desk, sit with us in a semi-circle, have us read poetry, 
and regale us with imaginative Greek and Roman 
mythology, readings difficult to find in our small library. It 
was exhilarating and interactive, and it showed me how 
imaginative teaching could inspire students.”

Years later, after finishing college and law school at the 
University of South Carolina while working full-time, and 
after serving in the Gulf War with the U.S. Army Reserves, 
she deviated from her legal career when she saw a 
chance to do for other students in South Carolina what 
Mr. Phipps had done for her.

In 2011, Shannon worked as the director of research for 
the Palmetto Institute, an independent research think 
tank dedicated to improving the wealth of all South 
Carolinians. The Institute’s board chair also served on the 
national board of TFA, and a push began to bring TFA’s 
transformational model to the state.

“South Carolina has a teacher shortage, especially in 
areas of the state that face economic challenges,” she 
said. “We jumped at the chance to bring passionate, 
smart, and willing young people here through TFA to 
help make sure that every child has access to quality 
education, regardless of their ZIP code.”

The voices of Shannon and other TFASC champions 
proved successful in expanding the TFA program in The 
Palmetto State. Once a board of directors was in place, 
the incipient TFASC leadership chose and placed its initial 
teachers in schools where the greatest needs were.

“Those first teachers ran like wildfire,” remembered 
Shannon. “That inaugural class of 31 teachers made 
such an impact on students and their communities, 

and several of them — 10 years later — are still making 
a positive impact in South Carolina and serving as 
ambassadors for what TFASC does in the classroom.”

She now serves as president and CEO of the South 
Carolina Council on Competitiveness, a business-led 
nonprofit working to advance the state’s long-term 
economic growth by managing key industry clusters — 
like aerospace, logistics, and technology/cybersecurity — 
and carrying out actionable research. Evergreen issues 
for the South Carolina Council on Competitiveness are 
education and workforce development.

Mission-critical for industries to succeed will be an 
education system that can supply the minds and skills 
needed to fill its highly qualified jobs.

“We need the talent, energy, brilliance, enthusiasm, 
and passion of teachers like those in TFASC in every 
classroom,” said Shannon. “The impact a teacher has on 
a student today has an impact on a growing company in 
South Carolina tomorrow.”

She feels that South Carolina has a unique opportunity — 
right now — to shape a more prosperous future.

“If we can adapt our instruction in every school to be 
more student-centered, more relevant, and more chal-
lenging, it presents a huge opportunity,” said Shannon.

“Part of that has to be bringing high-quality teachers to 
high-need areas,” she concluded. “I know from personal 
experience the difference that can make, and I see in my 
work the difference quality education for every student 
can make in South Carolina.” 

WE NEED THE TALENT, ENERGY, BRILLIANCE, ENTHUSIASM, 
AND PASSION OF TEACHERS LIKE THOSE IN TFASC IN EVERY 
CLASSROOM. THE IMPACT A TEACHER HAS ON A STUDENT 
TODAY HAS AN IMPACT ON A GROWING COMPANY IN SOUTH 
CAROLINA TOMORROW.

C ATA LY S T S
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DARRIN GOSS SR.
PRESIDENT AND CEO,  COASTAL COMMUNITY FOUNDATION

O
rdained minister Darrin Goss Sr. has 
pastored three churches.
As president and CEO of the Coastal 

Community Foundation (CCF), he can also be con-
sidered an evangelist for high-quality education.

CCF manages endowment funds used to address 
community needs in nine counties along South 
Carolina’s coast.

“For the past four years, we have focused on 
three community priorities that we’ve heard 
from Lowcountry residents,” said Goss. “First is 
supporting high-quality education. Second is 
economic mobility and opportunities for marginal-
ized communities. Third is housing affordability as 
it relates to who has access to the best schools in 
the region.”

Education, equity, and access. TFASC lies at the 
meeting place of these priorities.

Goss acknowledges the kinship.

“What I learned in education is that we need to 
create an ecosystem of great schools that are 
supported by great teachers and administrators,” 
he said. “We must create flexibility and autonomy 
to engage kids at the point of influence. TFASC’s 
fantastic model supports an ecosystem of 
great educators.”

Goss first saw the power of TFA in Baton Rouge, 
Louisiana where he was president and CEO of 
Capital Area United Way.

“I was a ‘Teacher for the Day’ working with a TFA 
member,” remembered Goss. “I saw the eagerness 
of young minds in a classroom led by a young TFA 
teacher. I’ve never forgotten that.”

He added, “What inspires me about TFASC is its 
teachers. They bring energy and honesty to the 
profession — it is powerfully refreshing to me. 
High-performing teachers need empathy to truly 
serve their communities, and it is there in abun-
dance. I see TFASC as a calling and a service.”

Goss started his career journey by earning a bach-
elor’s degree in psychology at Wofford College 
in 1993. After college graduation, he served as a 
U.S. Army officer, then worked at Sunoco, Wofford 
College, and United Way in both Greenville, South 
Carolina and Baton Rouge. Along the way, he 

earned his master’s degree in Christian ministries 
from North Greenville University.

In 2016, Goss took the helm of CCF, which is 
headquartered in Charleston. He now oversees 
management of more than 700 charitable funds 
and $410 million in combined assets. These 
resources make CCF one of the 70 largest 
community foundations in the United States.

Goss shared, “At CCF, we have a philosophy: 
We don’t do things to communities; we 
work with communities. A critical first step is 
communication — talking with the community. They 
need to be a part of the redesign and reimagining 
of their schools. Their voices are our tuning fork.”

“Funding and other kinds of support need to 
align with the local economics and culture. Why? 
Because culture eats strategy for lunch,” added 
Goss. “We start by listening to people, then 
applying and implementing — to the degree that’s 
practical — what people want for their children.”

Under his leadership, TFASC recently moved its 
offices into CCF’s building, and CCF continued 
to support TFASC through several community 
grants, including a three-year catalyst grant that 
was awarded in 2022 to launch TFASC’s New 
Teacher Academy.

His advice to TFASC teachers?

“Show up and be who you are,” said Goss. “The 
reason you came to this work is that you have a 
passion. The same things that put the drive in your 
heart make you effective in the classroom and in 
your community. Be your authentic self. Be the 
educator you are — you have great value.”

“And stay, if you can. South Carolina needs you to 
be in the classroom,” he concluded.

South Carolina schools and students will say amen 
to that. 

WHAT INSPIRES ME ABOUT TFASC IS ITS 
TEACHERS. THEY BRING ENERGY AND 
HONESTY TO THE PROFESSION. HIGH-
PERFORMING TEACHERS NEED EMPATHY 
TO TRULY SERVE THEIR COMMUNITIES, 
AND IT IS THERE IN ABUNDANCE.

7 6  A N N I V E R S A RY  R E F L E CT I O N  G U I D E
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KIMBERLY 
SUTTON 
MASON
PRINCIPAL ,  ROSENWALD 
ELEMENTARY AND 
MIDDLE SCHOOL

HAYWARD 
JEAN
DIRECTOR OF 
STUDENT SERVICES, 
ORANGEBURG COUNTY 
SCHOOL DISTRICT

“W
hen I found TFASC, 
it was like I found 
a family. I love this 

organization,” said Kimberly 
Sutton Mason, principal of 
Rosenwald Elementary and 
Middle School (REMS).
She has championed TFA since it 
came to South Carolina. Mason has 
hosted numerous TFASC teachers 
through the years at REMS in Society 
Hill, South Carolina.

“These young people joined 
shoulder-to-shoulder with REMS and 
this community,” she said. “They 
fulfilled a real need for having bright, 
energetic, and competent people on 
board to push forward our vision of 
equity and fairness.”

The talents of TFASC educators, as 
well as the role modeling they offer to 
the 130 students at REMS, are timely 

“T
eaching is one of 
the most important 
professions,” said 

Hayward Jean. “It’s so much 
more than a job. A teacher 
is literally building another 
human being.”

There’s a lot of building on 
Jean’s watch.

The Orangeburg County School 
District, where he is director 
of student services, educates 
more than 11,000 students, many 
being brought up in economically 
challenged circumstances and in 
non-traditional households.

Jean can speak to these students 
and their families from the heart — in 
ways they understand. His remarkable 
mom singlehandedly raised him, 
his twin brother, and his sister in 

in Society Hill, a classic southern mill 
town now abandoned by the mills. 
When the first TFASC teacher was 
placed at REMS in 2011, Society Hill 
had about 800 citizens. Today, the 
number stands at 650.

“We’re fighting back,” said Mason. 
“We used to be the poorest school in 
the district, but a lot of local people, 
especially moms, have gone back 
to work, and we’re trying to make 
things better.”

She sees her school as a platform for 
community recovery.

“Our community is very close-knit, 
and we plan all the events at the 
school with the students’ families in 
mind,” said Mason. “When children 
learn, our families learn. We’re dedi-
cated to raising the consciousness of 
entire families about the critical value 
of a good education.”

As the oldest settlement in Darlington 
County — and one of the oldest com-
munities in South Carolina — Society 
Hill once held claim as the intellectual 
capital of the part of the state along 
the Pee Dee River. From that heritage, 
REMS rose in the early 20th century 
as one of thousands of state-of-the-art 
schools developed for the education 
of African American children in the 
South through a partnership between 
Julius Rosenwald of Sears, Roebuck, 
and Company and Booker T. 
Washington of the Tuskegee Institute.

Mason keeps this legacy in mind as 
she upholds her academic standards 
at REMS.

“Some people get a surprise here,” 
she admitted. “Here is this teeny-tiny 
rural South Carolina school with a 
gung-ho principal who expects it to 
be run like Harvard or Yale.”

Mason is proving that high standards 
and a passionate team make a 
difference in young lives. REMS has 
earned three “Palmetto Gold and 
Silver Awards” for academic achieve-
ment, and 64 percent of the school’s 
students have shown progress in 
English and math compared to their 
peers across the state.

A REMS education goes deep but 
also broad. By the time students leave 
the eighth grade, they have visited 
at least five colleges and universities 
along with out-of-state universities 
and museums.

Mason has taught and counseled 
students at every K-12 level and has 
earned master’s degrees in learning 
disabilities and educational adminis-
tration. She is currently pursuing her 
doctorate in educational leadership.

Mason considers TFASC teachers 
to be an ideal fit for her kind of 
education program.

“What our TFASC teachers have done 
for our students and our community 
has been phenomenal,” she said. 
“They come here with passion, 
adaptability, energy, competence, 
shared vision, inquisitiveness, and 
an attitude you can sum up as 
How can I do more? They’ve been 
blue-chip teachers.”

The feeling must be mutual. More 
than 80 percent of the TFASC 
teachers who were placed at REMS 
have stayed in education.

“These young leaders infused a 
momentum in our school culture that 
was unstoppable and undeniable 
for the good of our students, school, 
and community,” said Mason. “Now, 
they’ve taken that into the world with 
them — to other students, schools, 
and communities.”

The TFASC family she found — 
and that found her — just keeps 
on growing. 

less-than-ideal circumstances in 
Langley, South Carolina.

“I didn’t know we had grown up in 
poverty until I became an adult,” said 
Jean. “The values at home were 
about what was in our heads, not on 
our feet or backs.”

Jean added, “Mom taught us 
self-worth and the concept of servant 
leadership — that we’re here to make 
life better for others. She also made 
sure we had family and community 
support to reinforce her teachings. 
That’s the essence of what we do 
as educators.”

His experience and worldview clearly 
inspire young people.

Before becoming an administrator, 
Jean received “School Teacher of the 
Year” and was a finalist of “District 
Teacher of the Year” for his classroom 
accomplishments in Orangeburg 
Consolidated School District Five. 
He also accepted the NAACP 
South Carolina State Conference’s 
“Presidential Citation Award” for edu-
cation advocacy, and the Orangeburg 
Branch of the NAACP awarded him its 
“Presidential Citation for Educator of 
the Year” in 2016.

In nine years as a principal at 
Mellichamp Elementary School in 
Orangeburg, Jean and a dynamic 
team of professionals made history 
together. They led Mellichamp in a 
single year from an ‘F’ state achieve-
ment rating to an ‘A’ rating. The next 
year, Jean and the team earned the 
school’s first-ever “Palmetto Silver 
Award” for academic performance.

In 2020, Mellichamp was one of 
two schools in the country to obtain 
the National Institute for Excellence 
in Teaching’s “School of Promise 
Award.” Several Mellichamp teachers 
and students received local, district, 
and state recognition for this work.

Jean’s innovative methods as 
a teacher and an administrator 

have made him a natural partner 
with TFASC.

“TFASC teachers brought a perspec-
tive into our schools that added great 
value to the experiences we’re giving 
our students,” said Jean. “When 
new teachers arrive already having 
done their homework in the historical 
context of South Carolina, the impact 
can’t be underestimated.”

He added, “Many TFASC teachers 
walked into classrooms understand-
ing the racial gaps of Orangeburg 
and the impact that they have today. 
Teachers like Rachel Brailov looked 
at students with resilience, saw their 
value, and the greatness they hold. To 
me, TFASC was like a breath of fresh 
air for our students and faculties.”

The national teacher shortage affects 
South Carolina too. That makes TFASC 
even more valuable in Jean’s view.

“We need to remove as many 
barriers to teaching as possible,” he 
stressed. “Everybody who wants to 
teach deserves a personalized path. 
If we teach that there’s only one 
way to become an educator, we’re 
telling students there’s only one way 
to become successful. Alternative 
pathways have let us find some of our 
best teachers.”

The bottom line for Jean?

“We want to ensure that students 
develop a sense of who they are, 
why they exist, and what they’re 
going to do about it,” he said. “We 
want them to know they have value, 
special talents, and gifts. And our 
schools are intentional about making 
sure when students leave, they have 
a plan for life.”

In other words, he’s building people. 

WE NEED TO REMOVE AS MANY BARRIERS TO TEACHING AS POSSIBLE. EVERYBODY WHO 
WANTS TO TEACH DESERVES A PERSONALIZED PATH. ALTERNATIVE PATHWAYS HAVE LET US 
FIND SOME OF OUR BEST TEACHERS.

TFASC TEACHERS INFUSED A MOMENTUM IN OUR 
SCHOOL CULTURE THAT WAS UNSTOPPABLE AND 
UNDENIABLE FOR THE GOOD OF OUR STUDENTS, 
SCHOOL, AND COMMUNITY.

C ATA LY S T S
IMPACT SPOTLIGHTS
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TFASC TEACHERS AND ALUMNI 
CATALYSTS FOR EDUCATIONAL EQUITY AND SYSTEMS CHANGE 

district — a 16 percent increase from the previous 
year (CERRA).

Evans considers TFASC teachers to be 
change agents.

“Our teachers demonstrate leadership skills, a 
deep belief in the potential of every child, a strong 
record of academic achievement, an under-
standing and respect of other perspectives, and 
perseverance in the face of challenges,” he said.

Proof? Sixty-three percent of TFASC educators 
continued teaching beyond their initial two-year 
commitment.

Deion Jamison returned. He has made a difference 
in the lives of historically underserved students at 
Legacy Early College High School in Greenville, S.C.

“Initially, I thought I would leave the classroom 
after two years,” said Jamison, who teaches ninth- 
and 10th-grade English. “But during my second 
year of teaching, something clicked. Because I 
looped up with my seventh-grade students from 
my first year of teaching, I could readily see the 
impact that I was making the following year with 
my eighth-grade students and their families. We 
achieved amazing results, and I saw my students 
become leaders in our community. I knew then that 
the classroom was where I needed to be.”

Jamison’s creativity and innovation are being 
celebrated. He was honored as the “2023 South 
Carolina Teacher of the Year” and with TFA’s “Sue 
Lehmann Excellence in Teacher Leadership Award.”

There are many TFASC teachers like Jamison. 
Since 2011, more than 700 TFASC teachers 
and alumni have inspired hope and broadened 
horizons for more than 70,000 students at schools 
with the greatest needs.

TFA alumni continue to make an impact by becom-
ing lifelong advocates for educational equity and 
systems change.

Anna Mims and Jared Hove are TFA alumni who 
taught together in the Mississippi Delta. They 
fell in love, married, traveled the world teaching 
English, then settled in Charleston — both staying 
in education.

Mims is the principal at Mt. Zion Elementary 
School. Hove works with Teach For All, an 
organization focused on changing the status quo 
for children by improving leadership in education 
around the world.

“Every child deserves a great school,” said Mims. 
“We believe that’s the best thing we can give them. 
That’s what keeps us coming in every day.”

“It was true when I was in Mississippi, and it’s true 
now,” said Hove. “Teaching is vital to community 
life in our country, and we simply cannot have 
enough great people to do that demanding and 
unappreciated work.”

Evans sees purpose in change. After all, a 
teacher’s job is building another human being. Is 
there a higher calling?

“We’re working as a community to help solve the 
educational challenges of today and tomorrow,” 
said Evans. “Working together, we can make 
change constantly for the better.”

“TFASC is only in existence because of our teach-
ers and alumni who are making positive change 
in the schools and communities they serve,” he 
added. “During our 10-year anniversary, we wanted 
to shine the brightest spotlight on them.” 

TFASC IS ONLY IN EXISTENCE BECAUSE OF OUR TEACHERS 
AND ALUMNI WHO ARE MAKING POSITIVE CHANGE IN THE 
SCHOOLS AND COMMUNITIES THEY SERVE. DURING OUR 10-
YEAR ANNIVERSARY, WE WANTED TO SHINE THE BRIGHTEST 
SPOTLIGHT ON THEM.  
— TROY D. EVANS, EXECUTIVE DIRECTOR, TFASC

T
he earth constantly changes. 
Tectonic activity shifts continents and 
shakes the foundations of cities.

The education system in South Carolina sees its 
foundations shifting too.

The pandemic. The Great Resignation. Politics. 
Demographics. Racial equity.

By transforming student outcomes and improving 
communities with intentionality, TFASC is success-
fully navigating these shifts.

The Covid crisis offers a striking example.

“Our teachers ran toward the pandemic-related 
challenges instead of accepting this climate as a 

potential excuse for low student performance,” 
said TFASC Executive Director Troy D. Evans.

As a result, more than 90 percent of principals 
said that TFASC teachers were effective at 
delivering instruction and maintained a positive 
learning environment.

It will take such fearlessness, commitment, 
and purpose to raise the bar for educational 
performance in South Carolina … where change is 
long overdue.

The state ranks 42nd in Pre-K to 12 education in 
the United States according to U.S. News & World 
Report. Additionally, during the 2021-2022 school 
year, approximately 6,900 educators did not 
return to a teaching position in the same school 

C ATA LY S T S
IMPACT SPOTLIGHTS
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THE EDUCATIONAL LANDSCAPE IS CHANGING —  
as are the goals that drive our movement. TFA 
recently developed an adaptive strategy at the 
national level that includes the following 10-year goal: 

WAYS TO SUPPORT 
DONATE

Your donation supports our teachers 
who are working to end educational 
inequity in South Carolina. 

FOLLOW

Follow us on social media, share our story,  
and join the conversation. 

  @TFASouthCarolina

  @TFASouthCarolina

  @TFASouthCarolina

  @TFA_SC

SUBSCRIBE

Subscribe to our monthly email newsletter to stay  
up to date on our news, events, and more. 

mailchi.mp/teachforamerica/tfasc 

SUPPORT OUR NEXT DECADE 
OF IMPACT
AS WE REFLECT ON OUR PAST DECADE OF IMPACT, 

WE ARE PROUD TO NOT ONLY HAVE PLACED AND 

SUPPORTED HUNDREDS OF OUTSTANDING TEACHERS, 

BUT WE FOUND OPPORTUNITIES TO IMPROVE 

OUR COMMUNITIES WITH INTENTIONALITY. YOUR 

CONTINUED SUPPORT IS ESSENTIAL AS WE WORK TO 

SCALE OUR IMPACT OVER THE NEXT DECADE.  

— TROY D. EVANS, EXECUTIVE DIRECTOR, TFASC

By 2030, twice as many children in communities where we work will 
reach key educational milestones indicating they are on a path to 
economic mobility and co-creating a future filled with possibility. 

To reach more students and communities in the future, TFASC will 
announce our evolving statewide goals that align with TFA’s national 
strategy and still reflect our unwavering vision: One day, all children 
in South Carolina will have the opportunity to attain an excellent 
education. As our goals shift, our programs will also expand through a 
more scalable delivery model. 

Additional support from donors will be crucial to make our goals and 
programs a reality and to amplify our impact over the next decade in 
South Carolina. With your support, TFASC will continue to: 

CATALYZE ALUMNI

Catalyze our alumni to 
become lifelong advocates 
for educational equity and 
systems change.

DEVELOP TEACHERS

Develop our teachers 
to deliver high-quality 
instruction that allows for 
their students to excel. 

PLACE TEACHERS

Place exceptional, diverse, and equity-
oriented teachers in schools with the 
greatest needs. 

CONVENE ORGANIZATIONS

Convene organizations to share insights about 
advancing educational equity and systems change. 
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