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When will all children have 
the opportunity to attain 
an excellent education? 

Placing outstanding teachers in under-resourced school 

districts is crucial to transforming student outcomes and 

closing the opportunity gap. 

But teaching can be challenging, especially the first two 

years. These initial years are when teachers develop a 

passion for teaching or leave the profession altogether. 

Teacher retention plays an important role in student 

achievement and the equitable education of all students.¹

The State of Education in South Carolina

South Carolina was 

ranked 41st in Pre-K 

to 12 education among 

the states in 2019.²

of all South Carolina teachers 

who left the classroom during the 

2020-2021 academic year have 

five or fewer years of experience.³

Support Educational Excellence and Equity for All Children 
To help solve the state’s educational challenges, Teach For America South Carolina (TFASC)  

 finds,  trains,  coaches, and  retains  

teachers who make a profound impact at high-need schools and a lifelong commitment to educational equity.  

$30-40K
is invested by TFASC to intensively train and support each teacher 

during the critical first two years of teaching.

teachers placed, 

trained, and 

provided ongoing support by 

TFASC since 2011.
school districts 

partnered with 

TFASC since 2011.

of all TFASC teachers during the  

2020-2021 academic year are a 

person of color, which is important as 

students achieve higher when learning 

from teachers who look like them.⁴

of TFASC teachers stayed for a third year 

in the classroom during the 2019-2020 

academic year.

of principals said TFASC teachers contributed to a 

positive, collaborative, and professional culture 

during the 2019-2020 academic year. 

“Our TFASC teachers are the ‘best of the best.’ 
These young leaders infused a momentum  
in our school culture that was unstoppable  
and undeniable for the good of our students,  
our school, and our community.” 

Together with schools and school districts, policymakers, and 

to realize the day when every child has the opportunity to 

attain an excellent education in South Carolina. To learn 

more about the state’s educational challenges and the 

opportunities to support our work, visit tfasc.org. 

SOURCES  ¹ The Brookings Institution, 2019  ² U.S. News & World Report  ³ The Center for Educator 

Recruitment, Retention, and Advancement  ⁴ Johns Hopkins University and American University, 2018

TEACHER IMPACT

TEACHER PLACEMENT  
AND RETENTION

TEACHER INVESTMENT

T E A C H  F O R  A M E R I C A  S O U T H  C A R O L I N A

89%

681 20

“The additional layer of support that TFASC 
provided as a �rst- and second-year teacher 
was pivotal. Our education system would be 
di�erent if teachers were given more support.”

SHEMIA YEARWOOD , Assistant Principal, Southside Middle School  

KIMBERLY SUTTON MASON , Principal, Rosenwald Elementary 

and Middle School

of TFASC teachers led their entire 
classroom to more than a 

TFASC teachers were placed at  

schools with the greatest needs  

where only 30% of students met or 
exceeded grade-level standards.

M A K I N G  T H E  D I F F E R E N C E

of TFASC’s total costs focus 

on teacher recruitment, 

placement, training, 

coaching, and retention. 

63%
year’s worth of academic 
growth 

the gap at an accelerated rate. 




